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CORPORATE
PROFILE 

Vision
To create a better future for our communities and higher returns for our stakeholders 
by embodying the spirit of enduring innovation and entrepreneurship in our core 
business pillars.

愿景
以不断创新的精神、引领潮流。以最用心的态度创造 优秀产品，为社会创造价值。

Mission
Dedicated in fostering the holistic development of our core business pillars by creating 
a dynamic, positive, results-driven work environment focused on the investment and 
development of long-term collaborative partnerships based on professional ethics and 
mutual trust.

使命
致力于通过创造一个充满活力、积极、目标明确的全 方位工作环境。以诚信为基
础，与长期合作者进行投 资和发展，促进核心业务的整体。

About Us 
Recognising the need to create business resiliency and the importance of scale to create 
new value propositions, the Group’s business model is to integrate traditional businesses 
with omnichannel strategies and digital solutions (such as “new-retail” solutions, last mile 
logistics, immersive virtual reality technology, enterprise intelligent connectivity) to harness 
new growth opportunities in the digital economy.

The Group has established a strong business platform to create new value propositions 
within its 3 core business pillars:

1. Integrated media-related businesses with management operation rights;

2. Property development and property management activities; and

3. Cultural tourism with “new retail” business concept.

The Group is backed by the key management team of The Place Investment Group, a 
multi-billion People’s Republic of China (“PRC”) conglomerate that has a strong track record 
for its extensive business portfolio in tourism, media, property management, biomedical 
technology investments and international trade. 

Embolden with a new business approach and forwardlooking corporate culture, The 
Place Holdings is continually and actively pursuing potential investment, collaboration 
and expansion projects as well as business opportunities to boost growth and enhance 
shareholder value.

For additional information, please visit www.theplaceholdings.com
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JOINT MESSAGE BY BY EXECUTIVE CHAIRMAN 
AND EXECUTIVE DIRECTOR & CEO

Dear Shareholders,
On behalf of the Board of Directors, we are pleased to present 
the Annual Report of The Place Holdings Limited (“The Place” or 
“The Company”, and together with its subsidiaries, “the Group”) 
for the financial year ended 31 December 2023 (“FY2023”).

Reflecting back on FY2023, we are now in the post-pandemic 
phase where the global landscape continues to evolve rapidly. 
Despite the challenges and uncertainties, we have persevered 
and adapted to the changing circumstances, demonstrating 
resilience and agility in navigating through uncertain times.

As such, there are encouraging results from our efforts to 
unlock the value of the Group’s property projects in Singapore 
that have enhanced our financial liquidity and contributed 
positively to our performance. 

For FY2023, the Group staged a turnaround with a net profit 
attributable to equity holders of the Company amounting to 
S$2.96 million in FY2023.

The Group’s cash and cash equivalents increased significantly 
to approximately S$16.93 million as at 31 December 2023 
as compared to S$6.41 million as 31 December 2022. And 
the Group’s net asset value per share (after adjusting for 
non-controlling interests) stood at S$1.36 cents as at 31 
December 2023.

On Stronger Foundation
For FY2023, the Group’s revenue increased 187% to 
approximately S$2.21 million, which was solely contributed 
by our integrated media-related business unit. Notably, the 
revenue of our integrated media-related business unit in 
FY2023 has recovered back to pre-COVID levels.

On the property business front, the Group has 3 on-going 
development projects, namely Sceneca Residence located 
at 26 Tanah Merah Kechil, redevelopment of Realty Centre 
in Singapore and Mount Yuntai Project located at Henan 
Province, PRC.

For Sceneca Residence, it is a mixed development project 
linked to Tanah Merah MRT interchange, comprising 268 
residential units and 19 strata-titled commercial units. This 
project has been well-received in the market and it is currently 
under construction. The Group has invested in a 20% equity 
stake in this property project.

The Group’s other property development project in Singapore 
is a freehold mixed development property located at Tanjong 
Pagar. Following the approval of the new shares issuance 
by New Vision Holding Pte. Ltd. (“New Vision”), which is the 
investee company for this property, the Group will retain a 
10.2% stake in New Vision. Located at 15 Enggor Street in the

CBD area, this freehold mixed development property has a 
land size of approximately 11,000 square feet.

Separately, the development of the Group’s Mount Yuntai 
Project is planned to be paced along with the recovery of 
China’s property market, and the Group will continue to 
explore opportunities to unlock value of this project.

Collaboration with SMRT’s Business Arm, Stellar 
Lifestyle, to Develop “L.I.F.E” OmniChannel 
Ecosystem in Singapore 
Recognising the growing trends in the consumer and digital 
economy, the Group has been exploring undertaking 
initiatives to integrate traditional businesses with omni-
channel strategies and digital solutions (such as immersive 
virtual reality technology, “new-retail” solutions, last mile 
logistics, enterprise intelligent connectivity).

In FY2023, the Group and Stellar Lifestyle entered into a 
joint venture and shareholders’ agreement to carry out the 
business activities of “L.I.F.E.” Omnichannel Ecosystem, which 
will comprise a smart digital ecosystem with a best in class 
Application (“App”) to integrate various businesses, products 
and services from upstream to downstream offerings to create 
online to offline ecosystem in Singapore and other territories 
that both parties may agree, including integrating with a digital 
sky screen to be constructed and commissioned by the Group.

Acknowledgements

The Group has made good progress during FY2023, and 
as such, we would like to acknowledge the efforts and 
commitment of our team, as well as our network of business 
associates, partners and financiers who have trusted us and 
provided continued support. 

Additionally, we would like to convey our sincere gratitude 
and appreciation towards our fellow directors, who were 
instrumental in guiding us with their insights and providing 
the benefit of their counsel.

Last but not least, our utmost thanks to you, our 
shareholders, for your faith and support in our vision.

Thank You!

MR JI ZENGHE
Executive Chairman

&

MR FAN XIANYONG
Executive Director & CEO
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FINANCIAL 
REVIEW

Establishing a strong 
business platform with new 
growth opportunities in the 
digital economy

Under the leadership of the Company’s Executive 
Chairman, Mr Ji Zenghe (吉增和) and Executive Director 
and Chief Executive Officer, Mr Fan Xianyong (樊献 勇), 
the management team has strategically shaped the 
Group’s business model with a new focus on integrating 
traditional businesses with omni-channel strategies 
and digital solutions (such as immersive virtual reality 
technology, “new-retail” solutions, last mile logistics, 
enterprise intelligent connectivity) to harness new 
growth opportunities in the digital economy.

Currently, the Group has 3 core business pillars as follows:

1. Property development and property management 
activities

2. Cultural tourism with “new retail” business concept
3. Integrated media-related businesses with 

management & operation rights

FINANCIAL REVIEW FOR FY2023

Revenue
While the Group has a business model of 3 core business 
pillars, the Group’s revenue was solely contributed by 
our integrated media-related business unit which which 
improved to pre COVID-19 level (2019).

For FY2023 the Group recognised revenue of 
approximately S$2.21 million (FY2022: S$0.77 million), 
which was largely contributed through the provision of 
management services.

Gross Profit Margin
As management services revenue accounted for majority 
of the Group’s revenue in FY2023, the Group posted gross 
profit margin of 95.4% (FY2022: 94.9%). Management 
services revenue typically commands a higher gross 
profit margin than events management revenue.

Other Income
The Group recorded a net other income of approximately 
S$7.20 million in FY2023 (FY2022: S$1.03million), which is 
mainly attributable to interest income of approximately 
S$1.01 million (FY2022: S$0.96 million).

The other main component is due to an one-off gain 
on dilution of control due to the cessation of New 
Vision as a subsidiary and being classified as an 
investment in an associate. Based on the accounting 
treatment FRS 110 and after evaluating the fair value 
of consideration, the Group has established the value 
of the investment in an associate and the loan to an 
associate.

Administrative Expenses
The Group incurred higher administrative expenses of 
approximately S$4.65 million in FY2023 (FY2022: S$4.43 
million) due to higher depreciation of right-of-use assets 
of approximately S$1.05m (FY2022: 0.72 million).

Other Expenses
In May 2022, the board of directors resolved to divest one 
of the Group’s local development projects and negotiations 
with several interested parties have subsequently taken 
place. Due to global uncertainties and increasing interest 
rates, the proceeds of the divestment are expected to be 
lower than the carrying amount of the related net assets 
of the subsidiary and accordingly impairment loss of 
approximately S$5.78 million has been recognized on the 
classification of this Disposal Group as held for sale.

Impairment on Financial Asset
For FY2022, the Group recognised an impairment of 
approximately S$1.89 million for a loan to a third party. 
For FY2023, the Group recognised the reversal of the 
same impairment loss as the loan to the third party was 
full settled.

Finance Expenses
As one of the Goup’s local development projects has 
been earmarked for divestment, its related construction 
progress was halted and accordingly, the related bank 
interest expense is no longer allowed to be capitalised 
under development properties since July 2022. As such, 
the Group’s finance costs were approximately S$3.65 
million in FY2022. For FY2023, finance expenses increased 

continuted on next page
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to approximately S$7.56 million until September 2023 
where New Vision completed the shares subscription 
agreement (“SSA”) with Hsteel Pte Ltd which included a 
shareholder’s loan from Hsteel Pte Ltd to settle the bank 
loan under New Vision.

Profit attributable to equity holders
Overall, the Group recognised a loss of S$1.46 million 
(FY2022: S$14.60 million). However, the profit attributable 
to equity holders improved to S$2.96 million from a loss 
attributable to equity holders of S$12.46 million as at 31 
December 2022..

REVIEW OF FINANCIAL POSITION AS AT 
31 DECEMBER 2023

Total Assets
As at 31 December 2023, the Group’s total assets stood 
at approximately S$98.98 million (31 December 2022: 
S$247.26 million). As at 31 December 2022, there were 
approximately S$181.88 million in assets of Disposal 
Group classified as held-for-sale. On 29 August 2023, the 
Company announced that New Vision had entered into 
a share subscription agreement (“SSA”) for New Vision 
to issue 12,000,000 new ordinary shares (representing 
80% of the issued share capital on an enlarged basis 
immediately following the issuance (“Issuance”).) to Hsteel 
Pte. Ltd. (“Investor”), for an aggregate sum of S$12,000,000. 
Concurrent with the subscription, the Investor extended an 
interestfree shareholder’s loan of S$128,000,000 to New 
Vision. As the issuance would have resulted in New Vision 
ceasing to be a subsidiary of the Company, the Company 
obtained a Waiver from Rule 805(2), such that the Company 
was not required to seek prior approval from the Company’s 
shareholders for the issuance. After the completion of 
the Issuance that occurred on 29 September 2023, the 
Company has reclassified the prior financial investment 
activities in New Vision as an investment as an associate 
and loan to an associate.

Non-Current Assets
The Group’s non-current assets increase to approximately 
S$25.97 million as at 31 December 2023 as compared to 
approximately S$22.11 million as at 31 December 2022. 
The increment was mainly due to the recognition of the 
investment in New Vision as an associate under equity-
accounted investment and higher right-of-use assets of 
S$1.77 million (31 December 2022: S$0.42 million).

Current Assets
The Group’s current assets stood at approximately S$73.01 
million as at 31 December 2023 (31 December 2022: 
S$225.15 million). As at 31 December 2022, development 
properties of approximately S$178.02 million had been 
reclassified to assets of Disposal Group classified as 
heldfor- sale Likewise, bank loans and shareholders’ loan 
from NCI had also been reclassified to liabilities directly 
associated with Disposal Group classified as held-for-sale. 

Subsequent to the completion of the New Vision’s SSA with 
Hsteel Pte Ltd, the Group has derecognised the assets of 
Disposal Group classified as held-for-sale.

Total Liabilities
As at 31 December 2023, the Group’s total liabilities 
decreased to approximately S$7.83 million from 
approximately S$152.48 million as at 31 December 2022. 
Subsequent to the completion of the New Vision’s SSA with 
Hsteel Pte Ltd, the Group has derecognised approximately 
S$140.79 million liabilities directly associated with Disposal 
Group classified as held-for-sale.

Non-Current Liabilities
The Group’s non-current liabilities mainly comprise of 
lease liabilities and deferred tax liabilities of approximately 
S$0.82 million (31 December 2022: 0.15 million) and 
S$0.25 million (31 December 2022: S$0.25 million.

Current Liabilities
As at 31 December 2023, the Group’s current liabilities 
of approximately S$6.77 million (31 December 2022: 
S$11.29 million) comprise mainly trade and other 
payables of S$5.01 million and lease liabilities of S$1.02 
million (31 December 2022: S$0.29 million). Subsequent 
to the completion of the New Vision’s SSA with Hsteel Pte 
Ltd, the Group has derecognised approximately S$140.79 
million liabilities directly associated with Disposal Group 
classified as held-for-sale.

Total Equity
As at 31 December 2023, the Group’s total equity stood 
at S$91.15 million as compared to approximately S$94.78 
million as at 31 December 2022.

REVIEW OF CASH FLOW STATEMENT FOR FY2022

During FY2023, the Group used net cashflow of 
approximately S$7.75 million for operating activities, 
which was mainly due to administrative expenses and 
working capital changes.

In FY2023, there was a positive net cashflow of 
approximately S$19.93 million from the Group’s investing 
activities, which is mainly due to repayment of the loan 
to an associate.

In FY2023, there are used net cashflow of S$5.51 million 
for the Group’s financing activities, which is mainly due to 
the repayment of bank loan interests and lease liabilities.

Overall, the Group registered a net increase in cash and 
cash equivalents of approximately S$6.67 million to 
approximately S$16.93 million as at 31 December 2023.

FINANCIAL 
REVIEW
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BOARD OF 
DIRECTORS

Ji Zenghe
Executive Chairman 				             

Mr Ji was appointed as Executive Chairman of the Board on 
12 October 2016. Mr Ji was last re-elected as Director on 25 
April 2023. Mr Ji is responsible for setting strategic directions, 
formulating corporate strategies and overall management of 
the Group’s media businesses. Mr Ji has more than 20 years’ 
experience in property and media industry.

Mr Ji’s other current appointments include:
• Chairman, The Place Investment Group Co., Ltd
• Chairman, Beijing Aozhong Xingye Real Estate 

Development Co., Ltd
• Director, The Place Chuangshi (Beijing) Trading Co., Ltd

Mr Ji holds a Bachelor of Political Economics from 
Capital Normal School and an EMBA from Cheung Kong 
Graduate School of Business.

Fan Xianyong
Executive Director and Chief Executive Officer 	                  

Mr Fan was appointed as Executive Director of the 
Group on 12 October 2016 and was appointed as the 
Chief Executive Officer of the Group on 25 April 2018. 
Mr Fan was last re- elected as Director on 26 April 2022. 
Mr Fan is responsible for the overall management of the 
operations of the Group’s companies. Mr Fan has more 
than 20 years’ experience in property and media industry.

Mr Fan’s other current appointments include:
• Director, The Place Investment Group Co., Ltd
• Director, Beijing Aozhong Xingye Real Estate 

Development Co., Ltd
• Director, The Place Chuangshi (Beijing) Trading Co., Ltd

Mr Fan holds a Bachelor of Engineering in Architecture 
from Zhengzhou University and an EMBA from Cheung 
Kong Graduate School of Business.

Chng Hee Kok
Lead Independent, Non-Executive Director  		            

Mr Chng was appointed as Independent Director of the 
Group on 1 February 2019, and was last re-elected as 
Director on 25 April 2023. His business experience and 
leadership positions spanned across Manufacturing, 
Property Development, Hotel Management, Trading, 
Entertainment and Food Beverage Industries. He was a 
Member of Parliament of Singapore from 1984 to 2001.

Mr Chng’s other current appointments include:
• Independent Director, SGX Mainboard Listed, 
	 Luxking Group Holdings Limited
• Independent Director, SGX Mainboard Listed, 
	 United Food Holdings Limited
• Independent Director, SGX Mainboard Listed, 
	 Full Apex (Holdings) Limited
• Director, Rational Pricing Technologies Pte Ltd
• Independent Director, SGX Mainboard Listed, Debao 

Property Development Limited

Mr Chng’s past appointments include:
• Chief Executive Officer, Chemical Industries (Far East) Ltd
• Independent Director, SGX Mainboard Listed, Ellipsiz Ltd
• Independent Director, SGX Mainboard Listed, 

Samudera Shipping Line Ltd
• Chief Executive Officer, SGX Listed, Yeo Hiap Seng Ltd
• Chief Executive Officer, SGX Listed, HG Metals 

Manufacturing Limited
• Executive Director and Managing Director, SGX 

Listed, LH Group Limited
• Chief Executive Officer, SGX Listed, Scotts Holdings Limited
• Chief Executive Officer, SGX Listed, Hartawan 

Holdings Limited
• Independent Director, SGX Mainboard Listed, KTL 

Global Limited
• Independent Director, SGX-Catalist Listed, Metech 

International Ltd
• Independent Director, SGX-Catalist Listed, Blackgold 

Natural Resources Limited
• Director, Public Utilities Board
• Director, Sentosa Development Corporation
• Director, Singapore Institute of Directors

 Mr Chng graduated from the University of Singapore with 
a First-Class Honours degree in Mechanical Engineering 
and was awarded Institute of Engineers Singapore Gold 
Medal and Mobil Silver Medal. He also holds a Master 
of Business Administration degree from the National 
University of Singapore, and completed the Program for 
Executive Development at IMD Lausanne Switzerland. 
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Dr Yeo Guat Kwang
Independent Director, Non-Executive Director 	           

Dr Yeo was first appointed as the Independent Director 
of the Group on 20 June 2022, and was last re-elected 
as Director on 25 April 2023. He is an Advisor of the 
National Trade Unions Congress (NTUC) of Singapore. He 
had been a member of the Parliament of Singapore from 
January 1997 to August 2015. He was also the President 
of the Consumers Association of Singapore from June 
2003 to June 2012.

Dr Yeo’s other current appointments include:
• Independent Director, SGX Mainboard Listed, Tianjin 

Pharmaceutical Da Ren Tang Group Corporation Limited.

Dr Yeo’s past appointments include:
• Independent Director, SGX Mainboard Listed, SIIC 

Environment Holdings Ltd.
• Independent Director, SGX-Catalist Listed, Koyo 

International Limited
• Independent Director, SGX Mainboard Listed, G.H.Y. 

Culture & Media Holding Co., Limited

Dr Yeo obtained an Honours degree in Arts and Social 
Sciences from the National University of Singapore in 
1986 and a master’s degree in Public Administration and 
Management in Lee Kuan Yew School of Public Policy 
of the National University of Singapore in 2013. He 
was conferred Doctorate in Business Administration by 
United Business Institutes, Belgium in October 2016.

BOARD OF 
DIRECTORS

Ng Fook Ai Victor
Independent, Non-Executive Director  		             

Mr Ng was appointed as Independent Director of the 
Group on 31 January 2018, and was last re-elected on 25 
April 2023. Victor has over 36 years of senior investment 
management experience including private equity fund 
management. He has also seed funded and established 
several ventures and startups with exits including initial 
public offerings (IPO), trade sales, and merger and 
acquisition (M&A).

Mr Ng’s other current appointments include:
• Chairman, SGX-Catalist Listed, Healthbank Holdings Ltd
• Chairman, SGX-Catalist listed, Quantum 
	 Healthcare Limited.
• Independent Director, SGX Mainboard Listed, 

Soilbuild Construction Group Ltd.
• Independent Director, HKEX Mainboard Listed, 

Sunshine 100 China Holdings Ltd.

Mr Ng’s past appointments include:
• Independent Director, MYX Listed, My E.G. Services 

Berhad
• Independent Director, SGX Listed, SHC Capital Asia 

Limited
• Independent Director, SGX Listed, Cityneon Holdings 

Limited
• Independent Director, SGX Mainboard Listed, 

Soilbuild Business Space REIT

Mr Ng holds a Master of Science in Economics from 
Birkbeck College, University of London. He was awarded 
the University of London Convocation Book Prize (First) 
and the Lord Hailsham Scholarship in 1974. Mr Ng was 
awarded PBM (Community Services) by the President, 
Republic of Singapore in 1992.

Foo Chiah-Shiung
Independent, Non-Executive Director 		            

Mr Foo was appointed as Independent Director of the 
Group on 1 August 2018. He was last re-elected as Director 
on 26 April 2022. Mr Foo is currently Chief Risk Officer 
of a Singapore based family office. He had previously 
served as Head of Investment and Operational Risks at a 
Singapore based fund management company, and Head 
Analysis & Due Diligence (Alternative Investments) at 
Standard Chartered Bank. Mr Foo has more than a decade 
of experience in investment and risk management. 

Mr Foo holds a PhD in Finance and a Master of Science 
in Asset and Risk Management from Edhec, and an MBA 
in International Business and Finance from Imperial 
College. He was awarded Monetary Authority of 
Singapore Doctorate Scholarship and Edhec Scholarship.
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KEY
MANAGEMENT

Oh Chee Sien
Chief Financial Officer 								      

Mr Oh was appointed as Chief Financial Officer of the Group on 27 June 2023. He is in 
charge of the Company’s financial and accounting functions in Singapore and responsible 
for overseeing the financial reporting, accounting functions, risk management and 
compliance requirements relating to the Group.

Mr Oh had over 2 years of auditing experiences in one of the Big 4 accounting firms. 
He has also held various CFO positions and senior management roles for more than 
15 years. He holds a Bachelor Degree in Accountancy from Nanyang Technological 
University, Singapore.
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Notes: 
(1) 	 Meta Place Digital Pte. Ltd. was formerly known as “Capital Sky 

Holding Pte. Ltd.” For more information, please refer to the following 
announcement released by TPHL via SGXNet:

A. Incorporation of a new subsidiary and change of name and 
principal business activities of a wholly-owned subsidiary dated 19 
April 2022.

(2) 	 TPHL had on 21 December 2020, announced the subscription of 20% 
of the issued share capital of MCC Land (TMK) Pte. Ltd. For further 
information, please refer to the following announcements released 
by TPHL via SGXNet:

A. Subscription of 20% equity interest in MCC Land (TMK) Pte. Ltd. 
dated 21 December 2020; and

B. Entry into Shareholders’ Agreement – Tanah Merah Development 
dated 3 January 2021.

(3) 	 Pursuant to an internal restructuring of the Group, The Place Yuntai 
Investment Pte. Ltd. had on 4 December 2020, transferred its entire 
51% interest in New Vision Holding Pte. Ltd. to The Place Singapore 
Investment Pte. Ltd. For further information, please refer to the 
following announcement released by TPHL via SGXNet:

A. Incorporation of two new subsidiaries and Internal Restructuring of 
the Group dated 4 December 2020.

(4) 	 TPHL had on 27 October 2020, completed the subscription of 80% 
interest in Tianjie Yuntai Wanrun (Xiuwu) Property Development 
Co., Ltd. For further information, please refer to the following 
announcements and/or circulars released by TPHL:

A. Proposed Subscription of equity interest dated 8 November 2017;
B.	Circular in relation to the Proposed Subscription dated 21 

September 2018;
C. Update on Proposed Subscription dated 8 January 2020;
D. Completion of the Proposed Subscription dated 1 November 2020; 

and
E. Response to SGX query on the announcement on the update of the 

Proposed Subscription dated 9 November 2020 and 16 November 2020.

(5) 	 TPHL had on 1 July 2021, transferred its 1.5% equity interest in The 
Place Yuntai Investment Pte. Ltd. to New Lanwa International Trading 
Limited. For further information, please refer to the following 
announcements released by TPHL via SGXNet:

A. Proposed Disposal of the 1.5% Equity Interest in The Place Yuntai 
Investment Pte. Ltd. dated 29 June 2021; and

B. Completion of the Share Transfer of 1.5% Equity Interest in The 
Place Yuntai Investment Pte. Ltd. dated 1 July 2021.

(6)  TPHL had on 28 December 2021 completed the acquisition of 1.5% 
equity interest in The Place Yuntai Investment Pte. Ltd. from New 
Lanwa International Trading Limited. No announcement of this 
transaction was made as the acquisition was a non-discloseable 
transaction under Rule 1006 read together with Rule 1008 of the 
Listing Manual (i.e., the aggregate value of the consideration given 
compared with the issuer’s market capitalization based on the total 
number of issued shares excluding treasury shares amount to less 
than 5%.)

(7) 	 The remaining 0.01% of Xinghuironghui (Tianjin) Equity Investment 
Partnership (Limited) is owned by Precious Water Forest Capital Co., 
Ltd (the Fund Manager).

(8) 	 In order to implement the proposed internal restructuring of the 
Group, TPHL had on 7 July 2021 incorporated a wholly-owned 
subsidiary, Singapore Vast Universe Investment Pte. Ltd. For further 
information, please refer to the following announcements released 
by TPHL via SGXNet:

A. Proposed Intra-Group Restructuring Exercise dated 7 July 2021; and
B. Incorporation of a wholly-owned subsidiary dated 7 July 2021.

(9) 	 On 29 May 2023, Meta Place Digital Pte. Ltd. (i.e. TPHL’s wholly-
owned subsidiary) and Stellar Experience Pte. Ltd. (a wholly-owned 
subsidiary of SMRT Corporation Ltd.) entered into a joint venture 
(the “Joint Venture”) and incorporated Starplace Pte. Ltd. for the 
purposes of the Joint Venture. Meta Place Digital Pte. Ltd. holds 70% 
of the shareholding interest in Starplace Pte. Ltd. The remaining 30% 
of the shareholding interest in Starplace Pte. Ltd. is held by Stellar 
Experience Pte. Ltd. For further information, please refer to the 
following announcements released by TPHL via SGXNet:

A.	Announcement in relation to entry into joint venture and 
shareholders’ agreement between Meta Place Digital Pte. Ltd., a 
wholly owned subsidiary of TPHL, Stellar Experience Pte. Ltd. and 
Starplace Pte. Ltd. dated 29 May 2023.

(10) As announced via SGXNet on 29 August 2023, a shares subscription 
agreement (“SSA”) was entered into between The Place Singapore 
Investment Pte. Ltd. (“TPSI”)(a subsidiary of the Company), and the 
existing non-controlling shareholders of NVH, namely MCC Land 
(Singapore) Pte. Ltd. (“MCC-SG”) and Sun Card Limited (“SCL”) and 
Hsteel Pte. Ltd. (“HP”) to increase NVH’s paid up capital to $15 million 
to be settled in cash. The share capital injection was completed 
on 29 September 2023. Pursuant to the SA, HS will also provide a 
shareholders’ loan of $140 million to NVH mainly for the purpose 
of settlement of NVH’s bank loan. With the completion of share 
allotment to HS, on 29 September 2023, the Group’s interest in NVH 
was diluted from 51% to 10.2% and had lost control over NVH on the 
date. The retained interest is classified as an associate.

GROUP 
STRUCTURE

Meta Place Digital
Pte. Ltd.(1)    
(Singapore)

100% 100% 99.9%100% 100% 80%

99.9%80%10.2%70% 20%

Sky Vision 
Management
Pte Ltd.(2)

(Singapore)

The Place Yuntai
Investment
Pte. Ltd.(4)(5)(6)
(Singapore)

Singapore Vast 
Universe Investment 
Pte. Ltd.(8)

(Singapore)

MCC Land (TMK)
Pte. Ltd.
(Singapore)  

Starplace Pte. Ltd.(9)

(Singapore)

The Place Singapore
Investment Pte. Ltd.(3)

(Singapore)

New Vision Holding
Pte. Ltd.(10v)

(Singapore)

Xinghuironghui (Tianjin)
Equity Investment
Partnership (Limited)(7)

(PRC)

Tianjie Yuntai Wanrun
(Xiuwu) Property
Development Co., Ltd.
(PRC)

Beijing Vast Universe
Culture Communication
Co., Ltd (PRC)

The Place Holdings Limited (“TPHL”)
(Listed on SGX Mainboard)
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SUSTAINABILITY 
REPORT

By Roma Risk Advisory Limited
The Place remains committed to entrenching high standards of sustainable operations into its business activities. 
Our Board continues to oversee, supervise and monitor the environmental, social and governance (“ESG”) material 
issues and strategy going forward. We believe that sustainability is making its way into the mainstream rapidly 
within our industry sector and in the markets that we operate in. As a responsible corporate citizen, we strive to 
contribute more by improving our disclosures, including the disclosure related to climate change following the 
Task Force on Climaterelated Disclosures’ recommendations, and effectively elevating our performance in ESG 
issues as the core parts of our business strategy, so as to reach sustainable growth and continued success.

We have identified and summarized the following material topics for the FY2023 Sustainability Report in the  
table below:

Business Sustainability  Economic Performance

Responsible Operations
 Procurement Practices

 Anti-corruption

Capacity Building  Training and Education

Social and Environmental Compliance

 Social and Environmental Compliance

 Climate Change Mitigation and Adaptation

 Energy Consumption and Carbon Emissions

 Diversity and Equal Opportunities

 Employment

 Occupational Health and Safety

 Prevention of Child Labor

 Product Safety and Quality

 Customer Privacy Protection

Our FY2023 Sustainability Report offers a greater depth of qualitative and quantitative disclosures of the above 
identified material topics with reference to the Global Reporting Initiative Standards. The report will be published 
separately on 13 March 2026.
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5 YEARS FINANCIAL 
HIGHLIGHTS

2023 2022 2021 2020 2019

CONSOLIDATED PROFIT & LOSS (S$’M)
(for the year ended 31 December)

Revenue 2.2 0.8 1.1 1.1 2.3

Gross Profit 2.1 0.7 1.1 1.1 1.9

(Loss)/Profit before tax (0.7) (14.0) (2.5) 0.7 0.9

(Loss)/Profit attributable to shareholders 3.0 (12.5) (2.9) 0.7 0.08

CONSOLIDATED FINANCIAL POSITION (S$’M)
(As at 31 December)

Plant and equipment 0.7 0.3 0.4 0.4 0.6

Right-of-use assets 1.8 0.4 0.5 1.0 1.5

Cash and cash equivalents 16.9 6.4 22.2 73.0 63.1

Other assets* 79.6 240.2 236.7 52.9 35.5

TOTAL ASSETS 99.0 247.3 259.8 127.3 100.7

Equity attributable to owners of the company 79.8 78.1 93.1 94.0 92.0

Other liabilities 7.8 152.5 147.6 24.7 8.7

Non-controlling interests 11.4 16.6 19.1 8.6 -

TOTAL LIABILITIES AND EQUITY 99.0 247.3 259.8 127.3 100.7

FINANCIAL RATIOS

Return on shareholders’ equity (%) 3.8 (16.0) (3.1) 0.7 0.09

Return on assets (%) 3.0 (5.1) (1.1) 0.5 0.9

Gearing ratio (%) 9.8 195.3 158.7 26.3 9.5

Working capital ratio 10.8 1.5 26.0 5.1 12.6

PER SHARE DATA (CENTS)

(Loss)/Earnings after tax 0.05 (0.21)  (0.05) 0.01 -^

Net assets 1.6 1.6 1.9 1.5 1.6

^ Less than 0.01 cents
* Includes assets of Disposal Group classified as held-for-sale.
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5 YEARS FINANCIAL 
HIGHLIGHTS

REVENUE MIX BY
SEGMENTS (S$’000)

REVENUE MIX BY
GEOGRAPHICAL LOCATIONS (S$’000)

1,131
Media and Event
Management Services

1,131
China

2,293
Media and Event
Management Services

2,293
China

1,180
Media and Event
Management Services

1,180
China

770
Media and Event
Management Services

770
China

2,211
Media and Event
Management Services

2,211
China

2020 2020

2021 2021

2023 2023

2022 2022

2024 2024

REVENUE MIX BY
SEGMENTS (S$’000)

REVENUE MIX BY
GEOGRAPHICAL LOCATIONS (S$’000)
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The Place Holdings Limited (the “Company”) is committed to maintaining a high standard of corporate governance 
within the Company and its subsidiaries (collectively, the “Group”) to ensure greater transparency and protection 
of shareholders’ interests. The board of directors of the Company (the “Board”) is pleased to confi rm that the 
Company has complied with the principles and provisions of the Code of Corporate Governance 2018 (the “Code”) 
and the accompanying Practice Guidance to the Code, where they are applicable and practical to the Group. Where 
there is any deviation, appropriate explanation has been provided within this report.

This report sets out the Company’s corporate governance processes, practices and structures that were in place 
throughout the fi nancial year ended 31 December 2023 (“FY2023”), with specifi c reference to the principles and 
provisions of the Code.

The Board and the management of the Company (the “Management”) will continue to uphold the highest 
standards of corporate governance within the Company in accordance with the Code.

To this end, the Company has appointed Evolve Capital Advisory Private Limited (“Evolve Capital”) as its 
compliance advisor with eff ect from 20 January 2025. As the Company’s compliance advisor, Evolve Capital will 
advise the Board on, inter alia, the Company’s obligations under the Listing Manual of the Singapore Exchange 
Securities Trading Limited (the “SGX-ST”). Evolve Capital will also provide advice and assistance to the Board and 
Management on compliance with the Code.

(A)  BOARD MATTERS

 The Board’s Conduct of Aff airs

 Principle 1: The company is headed by an eff ective Board which is collectively responsible and works with 
Management for the long-term success of the company.

 Role of the Board

 The Board assumes responsibility for stewardship of the Group, and puts in place a code of conduct 
and ethics, sets appropriate tone-from-the-top and desired organisational culture, and ensures proper 
accountability within the Company.

 The Board’s primary role is to protect and enhance long-term value and returns for shareholders. It provides 
entrepreneurial leadership, oversees the business and aff airs of the Group, and approves the Group’s 
fi nancial and strategic plans, key business initiatives, major investments and divestments proposals, and 
funding decisions.

 Additionally, the Board has direct responsibility for decision-making in respect of the following corporate 
events and actions:

 (a)  establish, together with Management, the strategies and fi nancial objectives to be implemented by 
Management;

 (b) oversee the processes of risk management, fi nancial reporting and compliance, and evaluate the 
adequacy of internal controls;

 (c) review and endorse the framework of remuneration for the Board and key management personnel as 
may be recommended by the Remuneration Committee;

 (d) review the performance of Management, approve the nominations of the Board of Directors and 
appointment of key management personnel, as may be recommended by the Nominating Committee;

 (e) ensure that necessary financial and human resources are in place for the Group to meet its 
objectives; 

 (f) assume responsibility for corporate governance; and

 (g)  consider sustainability issues, e.g. environmental and social factors, as part of its strategic 
formulation.
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 The Company has adopted internal guidelines setting forth matters which require Board approval. Matters 
which are specifi cally reserved to the full Board for decision include those involving interested person 
transactions (such as confl ict of interest issues in relation to substantial shareholders and directors of the 
Company), material acquisitions and disposal of assets, corporate or fi nancial restructuring, share issuance 
and dividends, and fi nancial results and corporate strategies.

 Each Director is required to promptly disclose any confl ict or potential confl ict of interest, whether direct or 
indirect, in relation to a transaction or proposed transaction with the Group as soon as is practicable after 
the relevant facts have come to his knowledge. Where a director faces a confl ict of interest issue, he will 
disclose and declare his confl ict of interest, and recuse himself from discussions and decisions involving the 
issues of confl ict. Each Board member makes decisions objectively in the interests of the Group.

 Board and Board Committees

 To assist the Board in the execution of the Board’s responsibilities, certain functions of the Board have 
been delegated to 3 Board committees, comprising an Audit Committee (“AC”), a Nominating Committee 
(“NC”) and a Remuneration Committee (“RC”). Information on each of the committees is set out further in 
this report. Each of these committees functions within clearly defi ned written terms of reference setting out 
their compositions, authorities and duties, and operating procedures (including reporting back to the Board) 
which are reviewed on a regular basis to ensure continued relevance and consistency with the Code. The 
eff ectiveness of each committee is also constantly being monitored.

 The Board meets on a half-yearly basis and as warranted by particular circumstances. The Company’s 
Constitution allows for telephonic attendance and video-conference at Board and Board committee 
meetings. The number of Board and Board committee meetings held for the period from 1 January 2023 to 
31 December 2023, as well as the attendance of each member at these meetings, are set out below:-

DIRECTORS’ ATTENDANCE 
AT BOARD AND BOARD 
COMMITTEE MEETINGS

Name of Directors Board AC NC RC

No.of Meetings 
held: 3

No.of Meetings 
held: 2

No.of Meetings 
held: 1

No.of Meetings 
held: 1

No.of Meetings 
attended

No.of Meetings 
attended

No.of Meetings 
attended

No.of Meetings 
attended

Ji Zenghe 3 out of 3 – – –

Fan Xianyong 3 out of 3 – – –

Sun Quan(1) 3 out of 3 – – –

Chng Hee Kok 3 out of 3 2 out of 2 1 out of 1 1 out of 1

Ng Fook Ai Victor 3 out of 3 2 out of 2 1 out of 1 1 out of 1

Foo Chiah-Shiung (Hu Jiaxiong) 3 out of 3 2 out of 2 1 out of 1 1 out of 1

Dr Yeo Guat Kwang 3 out of 3 2 out of 2 1 out of 1 1 out of 1

 Note:

 (1)  Mr Sun Quan resigned as Non-Executive Non-Independent Director with eff ect from 2 August 2024.

 Directors’ Orientation and Development

 The Company has an orientation program for all newly appointed Directors, and briefi ngs provided by 
Management to better understand the Group’s business operations, including the opportunity to visit the 
key operations of the Group and to meet with key management personnel. Directors who are fi rst-time 
directors, or who have no prior experience as directors of a listed company are required to attend the 
training programmes conducted by the Singapore Institute of Directors (“SID”), ISCA Academy Pte Ltd or SAC 
Capital, and will also undergo briefi ngs on the roles and responsibilities as Directors of a listed company.
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 All newly appointed Directors receive a formal letter setting out their duties and responsibilities, along with 
an information pack containing the Company’s annual report, Constitution, respective Board committees’ 
terms of reference (where applicable), as well as a template director’s disclosure form pertaining to his/her 
obligations in relation to disclosure of interests in securities and confl ict of interests.

 The Directors are provided with continuing education in areas such as directors’ duties and responsibilities, 
corporate governance, changes in fi nancial reporting standards, insider trading, as well as changes in the 
relevant provisions of the Companies Act 1967 (“Companies Act”) and Listing Manual of the SGX-ST, so as to 
update and refresh themselves on matters that aff ect or may enhance their performance as Board or Board 
committee members. They are also informed of and are encouraged to attend relevant seminars and/or 
webinars such as those organised by the SGX-ST, SID and other external professional organisations to keep 
abreast of developments relevant to their roles. Some directors have attended sustainability training courses 
mandated by Singapore Exchange Regulation (SGX RegCo) in FY2023 and the remaining are in the process of 
planning to attend the relevant sustainability courses.

 Access to Information

 The Management provides all members of the Board with appropriately detailed management accounts 
which present a balanced and understandable assessment of the Company’s performance, position and 
prospects on a regular basis.

 To assist the Board in fulfi lling its responsibilities, Management provides the Board with complete and 
adequate information in a timely manner on an ongoing basis and prior to Board meetings so that the 
members may better understand the matters prior to the meetings and discussions may be focused on 
questions that the Board may have on issues relating to those matters. Key management personnel who can 
provide additional insight into the matters at hand may be invited to be present at the relevant time during 
the Board meeting.

 Access to Management and Company Secretary

 During FY2023, the Directors have separate and independent access to the Management and the Company 
Secretary at all times.

 The Company Secretary administers and attends all Board and Board committee meetings. The Company 
Secretary is responsible for preparing minutes of Board and Board committee proceedings, and is 
responsible to the Board for advising on corporate and administrative matters, as well as facilitating 
orientation and assisting with professional development as required.

 The appointment and removal of the Company Secretary is subject to the approval of the Board as a whole.

 The Directors, whether as a group or individually, may seek and obtain independent professional advice to 
assist them in the discharge of their duties, at the expense of the Company.

 Board Composition and Guidance

 Principle 2: The Board has an appropriate level of independence and diversity of thought and background 
in its composition to enable it to make decisions in the best interests of the company.

 Board Composition

 The Board, through the NC, examines and reviews its structure, size and composition annually, taking 
into account the scope and nature of the Company’s operations. As at the date of this report, the Board 
comprises 6 directors, 4 of whom are independent directors and 2 of whom are executive directors.
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 Board Composition (Continued)

 In FY2023, the nature of the directors’ appointments and membership on the Board committees are as 
follows:-

Name of Director Nature of appointment Board Committee Membership

AC NC RC
Ji Zenghe Executive Chairman – – –
Fan Xianyong Executive Director and 

Chief Executive Offi  cer
– – –

Sun Quan(1) Non-Executive Non- 
Independent Director

– – –

Chng Hee Kok Lead Independent Director Chairman Member Member

Ng Fook Ai Victor Independent Director Member Member Chairman
Foo Chiah-Shiung (Hu Jiaxiong) Independent Director Member Chairman Member
Dr Yeo Guat Kwang Independent Director Member Member Member

 Note:

 (1) Mr Sun Quan resigned as Non-Executive Non-Independent Director on 2 August 2024. 

 The composition of the Board in FY2023 complies with Provision 2.2 of the Code that independent directors 
should make up a majority of the Board where the Executive Chairman is part of the management team and 
not an independent director, and with Provision 2.3 of the Code that the majority of the Board comprises 
non-executive directors. Given that the Independent Directors make up a majority of the Board, the Board is 
able to exercise objective judgement on corporate aff airs independently.

 Board Diversity

 The Board has adopted a Board Diversity Policy which sets out its policy and framework for promoting 
diversity on the Board. The Board believes that board diversity enhances its decision-making capability, 
and a diverse board is more eff ective in dealing with organisational changes and less likely to suff er from 
group thinking. The Board also recognises that board diversity is an essential element contributing to the 
sustainable development of the Group. These board diversity objectives are achieved by harnessing the 
diff erent aspects of diversity, such as professional experiences, business perspectives, skills, knowledge, 
gender, age, cultural and educational background, ethnicity and length of service.

 When reviewing and assessing the composition of the Board and making recommendations to the Board 
for the appointment of its members, the NC will consider the various aspects of board diversity, and set 
practical timelines to implement the policy. The NC will also report to the Board on the progress made in 
promoting and achieving its board diversity objectives.

 The NC is satisfi ed that the current Board comprises directors who as a group provide core competencies, 
such as accounting or fi nance, business or management experience, industry knowledge, strategic planning 
experience and customer based experience or knowledge, which are required for the Board to function 
eff ectively. The Board also consists of directors of diff erent age groups, and who have served on the Board 
for diff erent tenures. As such, the target set by the Board in achieving diversity on its Board has been 
achieved. The Board will, on a continuing basis, review the relevant aspects of diversity of its members to 
ensure they serve the needs and plans of the Company and the Group. 

 The Board recognises the importance and value of gender diversity and will use its best endeavours to 
ensure that in the course of identifying candidates for Board refreshment, female candidates are included 
in the search process and duly considered by the NC and the Board for appointment as new Director to the 
Board.

 The NC noted that no individual or small group of individuals dominate the Board’s decision-making process. 
Accordingly, the Board is of the view that its current structure, size and composition are appropriate for 
eff ective decision-making, and provide a balance and mix of expertise, knowledge, experience and other 
aspects of diversity.
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 Board Independence

 The NC conducts a review annually to determine whether or not a director is independent, adopting the 
Code’s defi nition of an “independent director” and guidance as to relationships, including those provided in 
the Code, the Listing Manual and the Practice Guidance to the Code, that are relevant in its determination. 
Each Independent Director is required to complete an annual declaration to confi rm his independence, 
and in particular, that he does not have any relationship with the Company and its related corporations, 
its substantial shareholders or its offi  cers that could interfere, or be reasonably perceived to interfere, 
with the exercise of the Director’s independent business judgement in the best interest of the Group. The 
independent directors must also confi rm whether they consider themselves independent despite not having 
any relationship identifi ed in the Code.

 As at the date of this report, none of the Independent Directors has served on the Board for an aggregate 
period of more than 9 years (whether before or after listing) from the date of his fi rst appointment.

 The NC has reviewed, determined and confi rmed the independence of the Independent Directors. Each 
Independent Director had also abstained from deliberations in respect of the assessment of his own 
independence. Each of the Independent Directors has also confi rmed his independence.

 Taking into account the views of the NC and the annual confi rmation from each of the Independent 
Directors of his independence, the Board considers each of the Independent Directors to be independent 
and will be able to exercise independent judgment in the best interest of the Company in discharging their 
duties as independent directors.

 The Non-Executive Directors challenge Management’s assumptions, assess performance of Management, 
and also extend guidance to Management, in the best interest of the Group. To facilitate a more eff ective 
check on Management, the Non-Executive Directors met regularly during FY2023 without the presence of 
Management and provided feedback to the Board as appropriate.

 Chairman and Chief Executive Officer

 Principle 3: There is a clear division of responsibilities between the leadership of the Board and 
Management, and no one individual has unfettered powers of decision-making.

 Division of the Roles of Executive Chairman and CEO

 To ensure an appropriate balance of power, increased accountability and a clear division of the roles and 
responsibilities between the Chairman and the Chief Executive Offi  cer (“CEO”), the position of the Chairman 
and CEO are held by separate individuals.

 Currently, the Executive Chairman of the Company is Mr Ji Zenghe (“Mr Ji”). As Executive Chairman of the 
Board, Mr Ji plays a key role in developing the business of the Group and provides the Group with strong 
leadership and vision. He is responsible for the overall strategic planning and growth of the Group. He 
also exercises control over the quality, quantity and timeliness of information fl ow between the Board and 
Management.

 Division of the Roles of Executive Chairman and CEO (Continued)

 Mr Ji also bears responsibility for the eff ective working of the Board. His responsibilities include, amongst 
others, ensuring that Board meetings are held when necessary, setting the Board meeting agendas to enable 
the Board to carry out its duties eff ectively and responsibly, taking a leading role to ensure and maintain a 
high standard of corporate governance, acting as a facilitator at Board meetings and maintaining regular 
dialogue with Management on all operational matters.

 Mr Fan Xianyong (“Mr Fan”) is the CEO and Executive Director of the Company. He is not an immediate 
family member of the Executive Chairman, Mr Ji. As CEO, Mr Fan is responsible for the execution of the 
Company’s corporate and business strategies and policies, as well as for the conduct of the Group’s 
business. Mr Fan is also responsible for the overall management and day-to-day operations of the Group.
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 Role of Lead Independent Director

 The Lead Independent Director of the Company, led and coordinated the activities of the independent 
directors and addressed the concerns, if any, of the Company’s shareholders. The Lead Independent 
Director is available to the Company’s shareholders who have concerns when contact through the 
normal channels of our Executive Chairman, CEO or Management has failed to resolve such concerns 
or when circumstances are such that it would be more appropriate to contact him directly. Led by the 
Lead Independent Director, the independent directors met regularly in FY2023 without the presence of 
Management to discuss matters such as the changes that they would like to see in the Board processes, 
corporate governance initiatives, and matters which they wish to discuss during Board meetings. After such 
meetings, the Lead Independent Director will provide feedback to the Executive Chairman and the Board.

 Based on the above reasons, the Board is of the view that the practices adopted by the Company are 
consistent with the intent of Provision 3.3 of the Code.

 Board Membership

 Principle 4: The Board has a formal and transparent process for the appointment and re-appointment of 
directors, taking into account the need for progressive renewal of the Board.

 Composition and Role of the NC

 The Company has established a NC to, inter alia, make recommendations to the Board on all Board 
appointments. As at the date of this report, the NC comprises the following four (4) independent directors, 
with the Lead Independent Director being a member of the NC:

 Foo Chiah-Shiung (Hu Jiaxiong) - Chairman 
 Chng Hee Kok - Member 
 Ng Fook Ai Victor - Member
 Dr Yeo Guat Kwang  -  Member

 The role of the NC is to establish a formal and transparent process for the appointment of new directors and 
the re-election of directors retiring by rotation, as well as to assess the eff ectiveness of the Board and the 
overall contribution of each director towards the eff ectiveness of the Board.

 The principal functions of the NC include the following:

 (a) to review and recommend succession plans for directors, in particular the appointment and/or 
replacement of the Chairman, the CEO and key management personnel;

 (b) to make recommendations to the Board on all Board appointments and re-appointments of directors 
or alternate directors (if any), having regard to that director’s contribution and performance (such as 
attendance, preparedness, participation and candour) where applicable;

 (c) to review the independence of the directors annually;

 (d) to decide whether the director is able to and has been adequately carrying out his duties as director, 
in particular, where a director has multiple board representations;

 (e)  to review training and professional development programmes for the Board and its directors;

 (f) to review and make recommendations to the Board on all candidates nominated (whether by the 
Board, shareholders or otherwise) for appointment to the Board, taking into account the candidate’s 
track record, age, experience, capabilities and other relevant factors;

 (g) to identify and nominate candidates for the approval of the Board to fi ll vacancies in the Board as and 
when they arise;
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 Composition and Role of the NC (Continued)

 (h) to decide and recommend the process and criteria for how the Board’s performance may be 
evaluated and propose objective performance criteria for the Board’s approval; and

 (i) to assess the eff ectiveness of the Board as a whole, and the contribution by each director to the 
eff ectiveness of the Board.

 The NC has conducted an annual review of Directors’ independence based on the Code’s criteria for 
independence, and is of the view that Mr Chng Hee Kok, Mr Ng Fook Ai Victor, Mr Foo Chiah-Shiung (Hu 
Jiaxiong) and Dr Yeo Guat Kwang are independent. More details of the Board and NC’s determination of the 
independence of the Independent Directors are set out under Principle 2 of this report in the section headed 
“Board Independence”.

 Other Principal Commitments and Board Representations

 All Directors are required to declare their board representations. When a Director has multiple board 
representations, the NC will consider whether the Director is able to adequately carry out his duties as a 
director of the Company, after taking into consideration the Director’s number of listed company board 
representations and other principal commitments. Though some of the Directors have multiple board 
representations, the NC is satisfi ed that the numbers are currently manageable, and the Directors are still 
able to devote suffi  cient time and attention to the matters of the Company. Based on the Directors’ annual 
confi rmations, contributions and participation at Board and Board committee meetings, and their level of 
attendance at such meetings, the NC and the Board are satisfi ed that all the Directors were able to and have 
adequately carried out their duties as Directors of the Company.

 The following key information regarding all directors is set out in the following pages of this Annual Report:

 pages 5 to 6  -  Key information (including each of the Director’s board representations on other 
listed companies and other principal commitments (if any), as well as academic and 
professional qualifi cations; and

 page 44 -  Shareholding in the Company and its related corporations. 

 The Company currently has no alternate directors on its Board.

 The NC has in place procedures stipulating the formal process and criteria for the selection and 
appointment of new directors, and re-appointment of directors. These procedures will increase transparency 
of the nominating process in identifying and evaluating nominees or candidates for appointment or 
re-appointment, as well as to advance the Company’s objective of promoting board diversity.

 Process for Selection of New Directors

 The NC has recommended, and the Board has approved, a formal process for the selection of new directors 
as follows:

 (a) The NC evaluates the balance of skills, knowledge and experience on the Board and, in the light of 
such evaluation and in consultation with Management, prepares a description of the role and the 
essential and desirable competencies for a particular appointment;

 (b) Directors and Management may suggest suitable potential candidates. If necessary, the NC may enlist 
external help (for example, from the SID, search consultants, advertisements) to source for potential 
candidates;

 (c) The NC assesses suitability of short-listed candidates, meets and discusses with them, if necessary, 
the expectations and the level of commitment required; and

 (d)  The NC makes recommendations to the Board for approval.
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 Criteria for Appointment of New Directors

 All new appointments are subject to the recommendation of the NC based on, inter alia, the following 
objective criteria:

 (a)  Integrity;

 (b)  Independent mindedness;

 (c) Possess core competencies which meet the current needs of the Company and complement the skills 
and competencies of the existing directors on the Board;

 (d)  Able to commit time and eff ort to carry out duties and responsibilities eff ectively;

 (e)  Experience in the relevant fi eld of business of the Company or industries in which it operates; and

 (f)  Financially literate.

 Re-appointment of Directors

 All directors are to submit themselves for re-nomination and re-election at regular intervals of at least once 
every 3 years. Under the Company’s Constitution, at least one-third of the directors for the time being (or, 
if their number is not a multiple of 3, the number nearest to but not lesser than one third) shall retire from 
offi  ce by rotation at each AGM of the Company. In addition, a newly appointed director shall hold offi  ce only 
until the AGM immediately following his appointment, and shall be eligible for re-election.

 The NC (with Mr Foo Chiah-Shiung (Hu Jiaxiong) abstaining from the deliberation process in respect of 
his own re-election) has reviewed and recommended the re-election of Mr Fan Xianyong and Mr Foo 
Chiah-Shiung (Hu Jiaxiong) (collectively, the “Retiring Directors”) who will be retiring by rotation in 
accordance with Regulation 94 of the Constitution of the Company.

 The Board (save for the respective Retiring Directors who had abstained from the deliberation process in 
respect of their own re-election) has accepted the NC’s recommendation and proposes that Mr Fan Xianyong 
and Mr Foo Chiah-Shiung (Hu Jiaxiong) be re-elected at the forthcoming AGM.

 Please refer to the explanatory notes to the Notice of AGM dated 13 March 2026 and “Additional Information 
on Directors Seeking Re-Election” of this Annual Report for information relating the Retiring Directors.

 Board Performance

 Principle 5: The Board undertakes a formal annual assessment of its eff ectiveness as a whole, and that of 
each of its board committees and individual directors.

 The Board has implemented a formal process for assessing the eff ectiveness of the Board as a whole and 
the Board committees, as well as the contribution by each director to the eff ectiveness of the Board.

 The assessment of the Board and the Board committees provided an opportunity to obtain constructive 
feedback from each director on whether the Board’s procedures and processes allowed him to discharge 
his duties eff ectively and the changes that should be made to enhance the eff ectiveness of the Board as a 
whole.

 The individual director’s assessment exercise allowed each director to refl ect upon his own performance on 
the Board so that the overall quality of the board members may be improved upon and enhanced. It also 
assisted the NC in determining whether to re-nominate directors who are due for retirement by rotation at 
the next AGM, and in determining whether directors with multiple board representations are nevertheless 
able to and have adequately discharged their duties as directors of the Company. More details of the Board 
and NC’s assessment and determination exercise are set out under Principle 4 of this report in the sections 
headed “Other Principal Commitments and Board Representations” and “Re-appointment of Directors”.



CORPORATE
GOVERNANCE REPORT

22 THE PLACE HOLDINGS LIMITED      ANNUAL REPORT 2023

 The NC determines how the performance of the Board, each Board committee and each individual director 
may be evaluated and proposes objective performance criteria. Such performance criteria is approved by 
the Board and addresses how the Board has enhanced long-term shareholders’ value.

 Evaluation Processes

 (a)  Board and Board committees

  Each Board member is required to complete a Board and Board Committees Assessment Checklist. 
Based on the returns from each of the directors, a consolidated report was prepared and presented 
to the Board for discussion on the changes which should be made to help the Board and Board 
committees discharge their respective duties more eff ectively.

 (b)  Individual directors

  In the case of the assessment of individual directors, each director is required to complete a director’s 
assessment form by way of a self-assessment of his contribution to the eff ectiveness of the Board. 
Based on the returns from each of the directors, a consolidated report was prepared and presented 
to the Board for discussion. The Chairman of the Board then provides the necessary feedback on the 
respective Board performance of each director, with a view to improving their respective performance 
on the Board.

 Performance Criteria

 The performance criteria for the Board evaluation are in respect of the Board size, composition and 
independence, conduct of meetings, corporate strategy and planning, risk management and internal control, 
Board performance in relation to discharging its principal functions, Board committee performance in 
relation to discharging their responsibilities set out in their respective terms of reference, achievement of 
fi nancial targets which includes return on equity, improvement of performance of the Company’s share price 
vis-à-vis the Singapore Straits Times Index, recruitment policy, process for determining remuneration and 
compensation of directors and key management personnel, fi nancial reporting, and communication with 
shareholders.

 The individual director’s performance criteria are categorised into (1) attendance at board meetings and 
related activities; (2) adequacy of preparation for board meetings; (3) contribution in strategic/business 
decisions, finance/accounting, risk management, legal/regulatory, human resource management, or 
any other specialist area of each director; (4) area of experience; (5) generation of constructive debate/
discussion; (6) maintenance of independence; (7) disclosure of interested party transactions; and (8) overall 
assessment.

(B) REMUNERATION MATTERS

 Procedures for Developing Remuneration Policies

 Principle 6: The Board has a formal and transparent procedure for developing policies on director and 
executive remuneration, and for fixing the remuneration packages of individual directors and key 
management personnel. No director is involved in deciding his or her own remuneration.

 Composition and Role of the RC

 As at the date of this report, the RC comprises entirely independent non-executive directors as follows: 

 Ng Fook Ai Victor - Chairman
 Chng Hee Kok -  Member
 Foo Chiah-Shiung (Hu Jiaxiong)  -  Member
 Dr Yeo Guat Kwang  -  Member
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 Composition and Role of the RC (Continued)

 The RC is responsible for ensuring a formal and transparent procedure for developing policies on executive 
remuneration and for fi xing the remuneration packages of each individual director, the CEO and key 
management personnel (who are not directors or the CEO).

 The principal functions of the RC include the following:

 (a) to review and recommend to the Board for endorsement a framework of remuneration for the 
Board and key management personnel, and the specifi c remuneration packages for each director 
as well as for the key management personnel of the Company. The framework will cover all aspects 
of remuneration, including without limitation, directors’ fees, salaries, allowances, bonuses, options, 
share-based incentives, benefi ts-in-kind, and termination terms to ensure they are fair;

 (b)  to review the remuneration packages of all managerial staff  who are related to any of the Executive 
Directors;

 (c)  to review and approve the annual increments and/or variable bonus to be granted to the Executive 
Directors and key management personnel of the Company;

 (d) in the case of directors’ service agreements, to consider what compensation or commitments the 
directors’ service agreement, if any, would entail in the event of early termination, and to ensure 
that such service agreements contain fair and reasonable termination clauses which are not overly 
generous; and

 (e) to recommend to the Board, in consultation with senior management and the Executive Chairman, 
any long-term incentive scheme (including share schemes) and to consider the eligibility of directors 
for benefi ts under such long-term incentive schemes.

 The recommendations of the RC will be submitted to the Board for endorsement. Each member of the RC 
will refrain from voting on any resolution in respect of the assessment of his remuneration. No director will 
be involved in determining his own remuneration.

 The RC has access to expert advice in the fi eld of executive remuneration outside the Company with regard 
to remuneration matters wherever necessary. The RC should ensure that existing relationships, if any, 
between any of its directors or the Company and its appointed remuneration consultants, will not aff ect the 
independence and objectivity of the remuneration consultants. In FY2023, the Company did not seek any 
expert advice outside the Company on remuneration of its directors.

 Level and Mix of Remuneration

 Principle 7: The level and structure of remuneration of the Board and key management personnel are 
appropriate and proportionate to the sustained performance and value creation of the company, taking 
into account the strategic objectives of the company.

 The RC assists the Board by ensuring that remuneration policies and practices are sound in that they are 
able to attract, retain and motivate the directors to provide good stewardship of the Company and key 
management personnel to successfully manage the Company for the long term without being excessive, and 
thereby maximise shareholders’ value. The RC reviews and approves the remuneration package, determines 
the overall annual increment and bonus for each of the Executive Directors and key management personnel, 
and ensures that they are appropriate and proportionate to the sustained performance and value creation 
of the Group.

 In setting remuneration packages, the RC takes into consideration the pay and employment conditions 
within the industry and in comparable companies. As part of its review, the RC ensures that the 
performance-related elements of remuneration form a significant and appropriate part of the total 
remuneration package of Executive Directors and key management personnel.
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 The remuneration package of each of the Executive Directors and key management personnel comprises 
a fi xed component (in the form of basic salary and allowance) and a variable component (in the form of 
annual bonus) that is linked to the performance of the Group as a whole as well as the individual’s 
performance, taking into account industry benchmarks. This is designed to align remuneration with the 
interests of shareholders and other stakeholders and link rewards to corporate and individual performance 
so as to be fair and avoid rewarding poor performance. This will also serve to promote the long-term 
sustainability of the Group. None of the Executive Directors received annual bonus for FY2023.

 Each of the Executive Directors had entered into a service agreement with the Company. The terms of 
their respective service agreements were recommended by the RC, and approved by the Board. Each of 
the key management personnel were issued a letter of appointment, the terms of which were reviewed by 
the RC, and approved by the Board. The RC also reviews the Company’s obligations arising in the event of 
termination of the Executive Directors’ service agreements and the key management personnel’s letters of 
appointment, and is satisfi ed that the termination clauses set out therein are fair and reasonable to the 
parties, and are not overly generous.

 The Company has not adopted the use of contractual provisions in the terms of the contracts of service 
of the Executive Directors and key management personnel to reclaim incentive components of their 
remuneration paid in prior years in exceptional circumstances of misstatement of fi nancial results, or of 
misconduct resulting in fi nancial loss to the Company. The Company will review the feasibility of having 
such contractual provisions in future renewals of service agreements and/or letter of appointments of its 
Executive Directors and key management personnel respectively as recommended by the Practice Guidance.

 The RC also reviews all matters concerning the remuneration of non-executive directors by ensuring that the 
remuneration is commensurate with the level of contribution, taking into account factors such as eff ort and 
time, and responsibilities of these directors. The Company will submit the quantum of directors’ fees of each 
year to the shareholders for approval at each AGM. The Executive Directors do not receive directors’ fees.

 Disclosure on Remuneration

 Principle 8: The company is transparent on its remuneration policies, level and mix of remuneration, the 
procedure for setting remuneration, and the relationships between remuneration, performance and value 
creation.

 Policy in respect of Non-Executive Directors’ Remuneration

 The Non-Executive Directors do not enter into service agreements with the Company. They are paid 
directors’ fees, the amount of which is dependent on their level of responsibilities and whether they perform 
additional services through Board committees. The amount of directors’ fees payable to Non-Executive 
Directors is subject to shareholders’ approval at the Company’s AGM. The Company is of the view that 
the Non-Executive Directors are not overcompensated to the extent that their independence may be 
compromised. The Company has obtained shareholders’ approval for a Performance Share Scheme at its 
extraordinary general meeting held on 12 October 2018 (“Performance Share Scheme”). The Performance 
Share Scheme, if implemented, will allow Non-Executive Directors, who are eligible to participate in the 
Performance Share Scheme, to hold shares in the Company so as to better align their interest with the 
interest of shareholders.

 Remuneration Policy in respect of Executive Directors and other Key Management Personnel

 The Company advocates a performance-based remuneration system that is fl exible and responsive to 
the market and the performance of the Company and the individual employee. This allows the Company 
to better align executive compensation with shareholders’ value creation. The total remuneration mix 
comprises annual fixed cash and annual performance incentive. The annual fixed cash component 
comprises the annual basic salary plus any other fi xed allowances. The annual performance incentive is tied 
to the performance of the Company and the individual employee.
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 Disclosure on Remuneration

 The level and mix of each of the directors’ remuneration, and that of each of the key management personnel 
(who are not directors or the CEO) for FY2023, are set out as follows:

Remuneration Band and 
Name of Director

Directors’ 
Fees 
(%)

Salary 
(%)

Variable 
Bonus# 

(%)

Share- 
Based^ 

(%)
Benefits 

(%)
Total 
(%)

Above S$250,000 but below S$500,000

Ji Zenghe – 67 – – 33 100

S$250,000 and below

Fan Xianyong – 65 – – 35 100

Sun Quan – – – – – –

Chng Hee Kok 100 – – – – 100

Ng Fook Ai Victor 100 – – – – 100

Foo Chiah-Shiung 
(Hu Jiaxiong)

100 – – – – 100

Dr Yeo Guat Kwang 100 – – – – 100

Remuneration Band and 
Name of Key Management 
Personnel

Salary 
(%)

Variable 
Bonus# 

(%)

Share- 
Based^ 

(%)
Benefits 

(%)
Total 
(%)

Above S$250,000 but below S$500,000

S$250,000 and below

Tay Ai Li(1) 100 – – – 100

Oh Chee Sien(2) 100

 Notes:

 #  Includes variable or performance-related income/bonuses.

 ^  Includes stock options granted, share-based incentives and awards, and other long-term incentives.

 (1)  Ms Tay Ai Li resigned as Chief Financial Offi  cer with eff ect from 30 June 2023.

 (2)  Mr Oh Chee Sien was appointed as Chief Financial Offi  cer on 27 June 2023.

 Provision 8.1(a) requires the Company to disclose in its annual report the policy and criteria for setting 
remuneration, as well as names, amounts and breakdown of remuneration of (a) each individual director 
and the CEO; and (b) at least the top fi ve key management personnel (who are not directors or the CEO) 
in bands no wider than S$250,000 and in aggregate the total remuneration paid to these key management 
personnel.

 However, the Company has not disclosed the exact amount of the remuneration of each Director and its key 
management personnel as it is not in the best interests of the Company and the employees to disclose such 
details due to the (a) sensitive nature of such information and (b) the competitive business environment in 
which the Group operates. Accordingly, although the Company has deviated from complying with Provision 
8.1(a) which requires the Company to disclose the exact amount and breakdown of the remuneration of 
each individual Director and the CEO, the Company has disclosed the remuneration of each Director and 
each key management personnel, in bands of S$250,000 and the breakdown in percentages. Taking the 
above into account, the Company is therefore of the view that it has acted in a way consistent with the intent 
of Provision 8.1.
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 Disclosure on Remuneration (Continued)

 The Company considers the heads of corporate functions to be its key management personnel and for 
FY2023, there were 2 such persons. Save as disclosed, there were no other key management personnel 
for FY2023. The aggregate remuneration paid to the aforesaid key management personnel (who are not 
directors or the CEO) in FY2023 is S$237,240.

 The Group does not have any employees who are substantial shareholders of the Company, or are 
immediate family members of a director, the CEO, the Executive Chairman or a substantial shareholder of 
the Company, and whose remuneration exceeds S$100,000 during FY2023. Accordingly, the Company has 
complied with Provision 8.2 of the Code.

 The Company’s Performance Share Scheme contemplates the award of fully paid shares, when or after pre- 
determined performance or service conditions are accomplished and/or when due recognition should be 
given to any good work performance and/or any signifi cant contribution to the Company. The Performance 
Share Scheme is intended to be broad-based and will serve to enhance the Group’s overall compensation 
packages in order to attract talent. It will also serve as an additional and fl exible incentive tool. With the 
Performance Share Scheme, the Company would be able to tailor share-based incentives according to the 
objectives to be achieved. The features and details of the Performance Share Scheme, including its eligibility 
criteria, potential size of grants, methodology of valuation, and other relevant terms and conditions thereof, 
are set out in the circular to shareholders dated 21 September 2018. No awards or shares under the 
aforesaid share plan were issued for FY2023.

(C) ACCOUNTABILITY AND AUDIT

 Risk Management and Internal Controls

 Principle 9: The Board is responsible for the governance of risk and ensures that Management maintains a 
sound system of risk management and internal controls, to safeguard the interests of the company and its 
shareholders.

 Risk Governance Structure

 The Board is responsible for the overall governance of risk. The Board oversees the Group’s risk 
management framework and policies, reviews the Group’s business, fi nancial and operational risks, and 
formulates strategies and measures to manage and mitigate these risks with the assistance of internal and 
external auditors. The Board oversees Management in the design, implementation and monitoring of the 
risk management and internal control systems of the Group, to safeguard the interest of the Company and 
its shareholders.

 Enterprise Risk Management

 In order to ensure and maintain a sound system of risk management and internal controls to safeguard 
shareholders’ interests and the Company’s assets, the Company has developed an Enterprise Risk 
Management (“ERM”) programme with the assistance of the Company’s internal auditor, Messrs Ernst & 
Young Advisory Services Sdn. Bhd. The ERM programme has been implemented to identify, prioritise, assess, 
manage and monitor key risks faced by the Group, and covers, inter alia, fi nancial, operational, compliance 
and information technology controls of the Group. The key risks identifi ed are deliberated by Management, 
and reported to the Board. The Board will follow up on the actions required to be taken by Management to 
mitigate such identifi ed risks. The AC also reviews the adequacy and eff ectiveness of the ERM programme 
periodically, and reports its fi ndings to the Board at least once a year or as and when new signifi cant risks 
are identifi ed.



CORPORATE
GOVERNANCE REPORT

ANNUAL REPORT 2023      THE PLACE HOLDINGS LIMITED 27

 Internal Control and Risk Management Systems

 The Company’s internal auditor also assists the Company to conduct an annual review of the adequacy 
and eff ectiveness of the Company’s internal controls. Accordingly, the internal auditor will take such 
identifi ed risks into consideration in drawing up the annual internal audit plan. The external auditor, during 
the conduct of their normal audit procedures, may also report on matters relating to internal controls. 
Any material non-compliance or failures in internal controls, and recommendations for improvements, 
are reported to the AC. The AC reviews the eff ectiveness of the actions taken by Management on the 
recommendations made by the internal and external auditors in this respect, and holds regular discussions 
with Management to ensure the timely and proper implementation of such recommendations. The AC and 
the Board also review the reports submitted by the internal and external auditors.

 Based on the Board’s review (with the assistance of the AC) of the adequacy and eff ectiveness of the 
Company’s internal controls (including fi nancial, operational, compliance and information technology 
controls) and risk management systems maintained by the Management, the Board (with the concurrence 
of AC), is of the opinion that the Company’s system of internal controls and risk management systems 
are adequate and eff ective as at 31 December 2023 and addresses fi nancial, operational, compliance and 
information technology risks, which the Company and the Group consider relevant and material to their 
operations. For the year under review, no material weaknesses in the internal controls and risk management 
systems were identifi ed by the Board or the AC.

 The Board has also received the assurance from:

 (a) the CEO and the Chief Financial Offi  cer, inter alia, that the fi nancial records of the Company for 
FY2023 have been properly maintained, and the fi nancial statements give a true and fair view of the 
Company’s operations and fi nances for FY2023; and

 (b) the CEO, other key management personnel who are responsible in this area, and the Chief Financial 
Offi  cer, inter alia, that the Company’s risk management and internal control systems for FY2023 are 
adequate and eff ective.

 Audit Committee

 Principle 10: The Board has an Audit Committee which discharges its duties objectively.

 Composition and Role of AC

 As at the date of this report, the AC comprises the following directors, all of whom are independent 
non-executive directors:

 Mr Chng Hee Kok - Chairman
 Ng Fook Ai Victor - Member
 Foo Chiah-Shiung (Hu Jiaxiong)  -  Member
 Dr Yeo Guat Kwang  - Member

 All the members bring with them invaluable industry knowledge and professional expertise in the fi nancial 
and business spheres, and have adequate fi nancial management knowledge and experience to discharge 
their responsibilities as members of the AC.

 The primary functions of the AC include the following:

 (a) to discuss and review at least annually any signifi cant fi nancial reporting issues and judgements in 
relation to the fi nancial statements, so as to ensure the integrity of the fi nancial statements;

 (b) to discuss and review at least annually the adequacy and eff ectiveness of the internal controls and 
risk management systems;

 (c) to assess and review at least annually the adequacy, eff ectiveness, independence, scope and results 
of the external audit and the Company’s internal audit function;
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 Composition and Role of AC (Continued)

 (d) to review any announcements relating to the Group’s financial performance before making 
recommendations to the Board for approval;

 (e) to review the assurance from the CEO and the Chief Financial Offi  cer who are responsible for the 
fi nancial records and fi nancial statements;

 (f) to discuss and review with the auditors regarding, inter alia, the assistance given by Management to 
the auditors;

 (g) to assess the independence and objectivity of the external auditors, and recommend to the Board on 
the proposals to the shareholders on the appointment, re-appointment and removal of the external 
auditors, as well as the terms of engagement and remuneration payable to the external auditors;

 (h) to review interested person transactions to ensure that they are carried out on normal commercial 
terms and are not prejudicial to the interests of shareholders, and are in compliance with the then 
prevailing rules and regulations of the SGX-ST (in particular, Chapter 9 of the Listing Manual);

 (i) to review the policy and arrangements for concerns about possible improprieties in financial 
reporting or other matters to be safely raised, independently investigated and appropriately followed 
up on;

 (j) to commission and review any signifi cant matters raised through the whistle-blowing channel or 
any major fi ndings of internal investigations into matters, where there is any suspected fraud or 
irregularity or failure of internal controls or infringement of any relevant law, rule or regulation which 
has or is likely to have a material impact on the Group’s operating results and/or fi nancial position; 
and

 (k) to undertake such other functions and duties as may be required by statute, the Listing Manual of the 
SGX- ST, the Code or Practice Guidance, and by such amendments made thereto from time to time.

 The AC has explicit authority to investigate any matter within its terms of reference, full access to and 
co-operation by Management and full discretion to invite any director or executive offi  cer to attend its 
meetings, and reasonable resources to enable it to discharge its functions properly.

 In addition, the AC has independent access to the internal and external auditors, who report independently 
their fi ndings and recommendations to the AC. The AC met with the internal and external auditors, without 
the presence of Management in each case, at least once during the year.

 During the year, the AC performed independent reviews of the fi nancial statements of the Group before the 
relevant announcements were released. The AC also reviewed and approved both the Company’s internal 
and external auditors’ plans. All audit fi ndings and recommendations put up by the internal and the external 
auditors were forwarded to the AC. Signifi cant issues were discussed at these meetings.

 External Auditor

 The Company’s external auditor, Messrs Crowe Horwath First Trust LLP (“Crowe Horwath”) has been the 
external auditor of the Company since 11 November 2020. Crowe Horwath was last re-appointed as external 
auditor of the Company at the Company’s AGM held on 25 April 2023 and will hold offi  ce until the conclusion 
of the Company’s forthcoming AGM to be held on 31 March 2026.

 The aggregate amount of audit fees paid to the external auditor for FY2023 is S$165,000. The Company has 
complied with the requirements of Rules 712 and 715 of the Listing Manual of the SGX-ST in relation to the 
appointment of auditing fi rms.

 None of the members of the AC were partners or directors of Crowe Horwath within the last 12 months or 
has any fi nancial interest in Crowe Horwath.
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 Internal Auditor

 The Company’s internal audit functions are out-sourced to Messrs Ernst & Young Advisory Services Sdn. Bhd. 
(the “Internal Auditor”), which is staff ed with professionals with relevant qualifi cations and experience. The 
Internal Auditor has unfettered access to the AC, as well as to the Company’s documents, records, properties 
and personnel. The AC approves the hiring, removal, evaluation and compensation of the Internal Auditor, 
who meets the professional standards set out in the Code.

 The Internal Auditor’s primary line of reporting is to the AC, although the Internal Auditor also liaises with 
the CEO and the Chief Financial Offi  cer on administrative matters.

 During the year, the Internal Auditor adopted a risk-based auditing approach that focuses on material 
internal controls, including fi nancial, operational, compliance and information technology controls. All 
fi ndings and recommendations of the Internal Auditor are submitted to the AC for deliberation with copies 
of these reports extended to the CEO and relevant senior management offi  cers.

 The AC reviews annually the performance of the internal audit function, and is satisfi ed that it is adequately 
resourced and has appropriate standing within the Company. Accordingly, the AC is of the view that the 
internal audit function is independent, effective and adequately resourced pursuant to Listing Rule 
1207(10C).

 Whistle-Blower Policy

 The Company has in place a whistleblowing policy (“Policy”) which has been communicated to all employees. 
The Policy provides clear details of the scope of the policy, the channels for reporting concerns, the 
procedures for managing them and the protection off ered to whistle-blowers who report in good faith.

 The Company’s employees and other external parties (whistle-blowers) may, in confi dence, raise concerns 
about possible improprieties in fi nancial reporting or other matters by submitting a whistle blowing report 
to feedback@theplaceholdings.com for the attention of the AC Chairman and all the Independent Directors. 
The identity of the whistle-blower will be kept confi dential. All concerns raised will be independently 
reviewed by the AC and all information provided will be kept strictly confi dential, except as necessary and 
appropriate to conduct any relevant investigation.

 This Policy aims to provide an avenue for employees to raise concerns and provide reassurance that they 
will be protected from reprisals or victimisation for raising any concerns about fraud and for whistle blowing 
in good faith. The Company is committed to ensuring protection of the genuine whistle-blowers against 
detrimental or unfair treatment as a result of their report.

 Whistle-blowers who believe that they are discriminated or retaliated against or who are harassed for 
making a report may immediately report those facts to the Independent Directors, AC Chairman or 
Chairman of the Company. Reporting should be done promptly to facilitate investigation and the taking 
of appropriate action. The Company will take all necessary steps to ensure that the whistle-blower will be 
protected from harassment or victimisation within the Group, or any other form of retaliatory action even if 
the report proves to be unfounded, provided the report was made in good faith.

 The AC is responsible for oversight and monitoring of the investigation of whistleblowing reports made 
in good faith and was satisfi ed that arrangements are in place for the independent investigation of such 
matters and for appropriate follow-up action.

 There was no whistleblowing incident reported in FY2023.
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(D) SHAREHOLDER RIGHTS AND ENGAGEMENT

 Shareholder Rights and Conduct of General Meetings

 Principle 11: The company treats all shareholders fairly and equitably in order to enable them to exercise 
shareholders’ rights and have the opportunity to communicate their views on matters aff ecting the 
company. The company gives shareholders a balanced and understandable assessment of its performance, 
position and prospects.

 The Company is committed to maintaining and improving its level of corporate transparency, providing 
timely, fair and adequate disclosure of relevant information to shareholders so that they will be apprised 
of the developments that may have a material impact on the Company’s securities. Such information is 
published through the SGXNet. The Company does not practice selective disclosure. The Company is open to 
meetings with investors and analysts, and in conducting such meetings, the Company is mindful of the need 
to ensure fair disclosure.

 Conduct of General Meetings

 The Company ensures that true and fair information is delivered adequately to all shareholders, and that 
shareholders have the opportunity to participate eff ectively in and vote at general meetings of shareholders.

 Shareholders are invited to submit questions in advance relating to the business of the AGM, and the 
Company will endeavour to address all substantial and relevant questions by publishing the responses no 
later than the closing date for submission of proxy forms. Notwithstanding that questions may be submitted 
in advance prior to the AGM, shareholders who attend the AGM in person may still ask questions or seek 
clarifi cations in respect of the matters arising from the business of the AGM, and the management and 
the Board of Directors will address their questions at the AGM. The responses to the questions addressed 
during the AGM will be included in the minutes of the AGM which will be published on SGX’s website and on 
the Company’s corporate website within one month from the AGM.

 More information on the forthcoming AGM of the Company can be found in the Notice of AGM on pages 
121 to 125 of this Annual Report. This Annual Report and the accompanying Notice of AGM will be made 
available on the Company’s website at the URL https://www.theplaceholdings.com/newsroom, and on SGX’s 
website at the URL https://www.sgx.com/securities/company-announcements. Printed copies of the Annual 
Report will not be sent to shareholders. Shareholders who wish to receive hard copies of the Annual Report 
are required to complete and submit a Request Form to the Company. The Request Form may be accessed 
at the Company’s website at the URL https://www.theplaceholdings.com/newsroom, and on the SGX website 
at the URL https://www.sgx.com/securities/company-announcements. Printed copies of the Notice of AGM, 
Proxy Form and Request Form will be mailed to shareholders.

 To encourage more shareholder participation, the Company’s general meetings are held in the city centre 
of Singapore, which is easily accessible to most shareholders. Notices of general meetings are published 
through the SGXNet, and in the newspapers, as well as despatched to shareholders, together with the 
annual report or circulars within the prescribed time period. Any shareholder who is not a relevant 
intermediary (as defi ned in the Companies Act) and who is unable to attend any general meeting is allowed 
to appoint up to 2 proxies to vote on his behalf at the meeting through proxy forms sent in advance. 
Pursuant to the Companies Act, the Central Provident Fund Board and relevant intermediaries may appoint 
more than 2 proxies. At shareholders’ meetings, each distinct issue is proposed as a separate resolution. 
Where resolutions are “bundled”, the Company explains the reasons and material implications for doing so 
in the notice calling for the general meeting. Shareholders are invited to put forth any questions they may 
have on the motions tabled and to be decided upon.

 All directors, in particular the Chairman of each Board committee, are usually present at general meetings 
of shareholders to address shareholders’ questions. The External Auditors will also be present to address 
shareholders’ queries (if any) about the conduct of audit and the preparation and content of the auditors’ 
report.



CORPORATE
GOVERNANCE REPORT

ANNUAL REPORT 2023      THE PLACE HOLDINGS LIMITED 31

 The Company is not implementing absentia voting methods such as voting via mail, e-mail or fax until 
security, integrity and other pertinent issues are satisfactorily resolved.

 The Company will put all resolutions to vote by poll so as to better refl ect shareholders’ interest and ensure 
greater transparency. A scrutineer will also be appointed to count and validate the votes cast. Votes cast, 
for or against and the respective percentages, on each resolution are tallied and informed to shareholders 
immediately at the general meetings. The total number of votes cast for or against the resolutions and the 
respective percentages are also announced on SGXNet after the general meetings.

 At general meetings, the appointed independent scrutineer will explain the rules to the shareholders, 
including the poll voting procedures, that govern such general meetings.

 The minutes of general meetings that are prepared by the Company include substantial and relevant 
comments or queries from shareholders relating to the agenda of the meeting, and responses from the 
Board and Management, and physical copies of such minutes are available to shareholders upon their 
request. The Minutes of the AGM will be published on SGX website and the Company’s corporate website 
within one month from the date of the AGM.

 Dividend Policy

 The Group has no specifi c dividend policy at present. The form, frequency and amount of dividends declared 
each year will take into consideration the Group’s profi t, cash position, positive cash fl ow generated from 
operations, projected capital requirements for business growth and other factors as the Board may deem 
appropriate. The Company is not declaring any dividend for FY2023 as the Group will be retaining its cash 
for expansion purpose.

 Engagement with Shareholders

 Principle 12: The company communicates regularly with its shareholders and facilitates the participation 
of shareholders during general meetings and other dialogues to allow shareholders to communicate their 
views on various matters aff ecting the company.

 The Board is mindful of its obligations to provide timely and fair disclosure of material information to the 
SGX-ST in accordance with the Corporate Disclosure Policy as set out in the Listing Manual. The Board’s 
policy is that all shareholders should be informed of all major developments that impact the Group on an 
equal and timely manner.

 The Board has embraced openness and transparency in the conduct of the Company’s aff airs, whilst 
preserving the commercial interests of the Company.

 Material information is communicated to shareholders in a timely manner through: 

 (a) announcements of fi nancial results which are published via the SGXNet;

 (b) annual reports or circulars of the Company that are prepared and published via the SGXNet; 

 (c) notices of AGMs and extraordinary general meetings published in the newspapers;

 (d)  press releases on major developments of the Group; and

 (e)  the Company’s website at www.theplaceholdings.com at which shareholders can access information 
on the Group.

 The Board establishes and maintains regular dialogue with its shareholders, to gather views or inputs 
and to address shareholders’ concerns. The AGM of the Company is the principal forum for dialogue and 
interaction with all shareholders.
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 The Company has an investor relations policy which provides for a mechanism through which shareholders 
may contact the Company with questions and through which the Company may respond to such 
questions. The Company maintains a dedicated investor relations section on its corporate website, www.
theplaceholdings. com, which serves as a repository for shareholders and the investment community, 
ensuring that they can easily access relevant and up-to-date information about the Company, and may 
at any time send their enquiries for the Company to respond to such questions in a timely manner. This 
allows for an ongoing exchange of views so as to actively engage and promote regular, eff ective and fair 
communication with shareholders.

(E) MANAGING STAKEHOLDER RELATIONSHIPS

 Engagement with Stakeholders

 Principle 13: The Board adopts an inclusive approach by considering and balancing the needs and interests 
of material stakeholders, as part of its overall responsibility to ensure that the best interests of the 
company are served.

 The Company adopts both formal and informal channels of communication to understand the needs of 
material stakeholders, and incorporates these into the Group corporate strategies to achieve mutually 
benefi cial relationships. The details on methods of engagement and frequency of engagement as well as the 
key concerns raised can be found in the Company’s standalone 2023 sustainability report to be issued by 
13 March 2026.

 The Company maintains and updates its corporate website regularly with various information on the Group 
and the Company which serves as an important resource for investors and all stakeholders.

(F) OTHER CORPORATE GOVERNANCE MATTERS

 Dealings In Securities

 The Group has adopted and implemented policies in line with Rule 1207(19) of the Listing Manual in relation 
to the dealing of shares of the Company. The policies have been made known to directors, executive 
offi  cers and any other persons as determined by Management who may possess unpublished material 
price-sensitive information of the Group.

 The Group and its offi  cers and employees are prohibited from trading in the Company’s securities, during 
the period commencing (a) two weeks prior to the announcement of the interim business updates of the 
fi rst and third quarters of the fi nancial year, and (b) one month before the announcement of the half-year 
and full-year results, and ending on the date of such announcements (“Prohibited Periods”). Directors and 
employees are also advised against dealing in the securities when they are in possession of any unpublished 
material price-sensitive information of the Group.

 Directors and offi  cers are required to comply with and observe the laws on insider trading even if they 
trade in the Company’s securities outside the Prohibited Periods. They are discouraged from dealing in the 
Company’s securities on short-term considerations and should be mindful of the law on insider trading.



CORPORATE
GOVERNANCE REPORT

ANNUAL REPORT 2023      THE PLACE HOLDINGS LIMITED 33

 Interested Person Transactions

 The Company has adopted internal policy governing procedures for the identifi cation, approval and 
monitoring of interested person transactions (“IPTs”). All IPTs are subject to review by the AC to ensure that 
they are carried out on an arm’s length basis, on normal commercial terms and will not be prejudicial to the 
interests of the shareholders. On a half yearly basis, Management reports fi ndings of IPTs, if any, during AC 
meetings.

 In the event that a member of the AC has an interest in a transaction, he will abstain from reviewing that 
particular transaction.

 The Board will ensure that all disclosure, approval and other requirements on IPTs, including those required 
by prevailing legislation, the Listing Manual and accounting standards are complied with.

 The aggregate value of all IPTs entered into during FY2023 are tabulated hereunder pursuant to Rule 907 of 
the Listing Manual of the SGX-ST:

Name of interested 
person Nature of relationship

Aggregate value of all IPTs 
during the financial year 
under review (excluding 
transactions less than 

S$100,000 and transactions 
conducted under 

Shareholders’ mandate 
pursuant to Rule 920)

Aggregate value of all 
IPTs conducted under 

Shareholders’ mandate 
pursuant to Rule 920 

(excluding transactions 
less than S$100,000)

S$’000 S$’000

Beijing Aozhong Xingye 
Real Estate Development 
Co., Ltd

Beijing Aozhong Xingye Real 
Estate Development Co., Ltd 
is a subsidiary of Sun Card 
Limited. Sun Card Limited is the 
sole participating investor of 
Oriental Straits Fund III who is a 
substantial shareholder of the 
Company.

- Management fee (1) 2,211 –

- Interest income (2) 65 –

- Amount due from (3) 1,942 –

 Note:

 (1) The IPT of S$2.21 million is the management fee, coupled with profi t sharing arrangement, received by the 
Company’s subsidiary, Beijing Vast Universe Culture Communication Co., Ltd (“BJ Vast Universe”) pursuant to a 
management agreement with Beijing Aozhong Xingye Real Estate Development Co., Ltd (“BJ Aozhong Real Estate”) 
during the period under review.

  The Company had acquired BJ Vast Universe on 3 January 2017. Prior to the Company’s acquisition of BJ Vast 
Universe, BJ Vast Universe had already entered into a management agreement with BJ Aozhong Real Estate. No 
announcement had been made in respect of the management agreement as it was in place prior to the Company’s 
acquisition of BJ Vast Universe.

 (2) The IPT of S$65,000 is the interest income in relation to the amount from due from BJ Aozhong Real Estate to the 
Company’s subsidiary, BJ Vast Universe.

 (3) The amount due from is following the off setting of the following IPTs. An Extraordinary General Meeting of the 
Company will be convened to seek shareholders’ approval for the ratifi cation of the off setting of the IPTs.
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Name of interested 
person Nature of relationship

Aggregate value of all IPTs 
during the financial year 
under review (excluding 
transactions less than 

S$100,000 and transactions 
conducted under 

Shareholders’ mandate 
pursuant to Rule 920)

Aggregate value of all 
IPTs conducted under 

Shareholders’ mandate 
pursuant to Rule 920 

(excluding transactions 
less than S$100,000)

S$’000 S$’000
Beijing Aozhong Xingye 
Real Estate Development 
Co., Ltd

As above –

- Amount due from 7,391
Shimao Tianjie 
Investment Group Co., 
Ltd

Shimao Tianjie Investment 
Group Co., Ltd is wholly owned 
by Mr Ji Zenghe and Mr Fan 
Xianyong. Mr Ji Zenghe is the 
Company’s Executive Chairman 
and Mr Fan Xianyong is the 
Company’s Executive Director 
and CEO.

–

- Amount due from 928
Sun Xin Investment Pte. 
Ltd.

Sun Xin Investment Pte. 
Ltd. is owned by Diamond 
Era Investments Limited 
65% and World Globe 
International Limited 35%, 
whose shareholders are Mr Ji 
Zenghe and Mr Fan Xianyong, 
respectively.

–

- Amount due to (1,878)
Mr Ji Zenghe Mr Ji Zenghe is the Company’s 

Executive Chairman.
- Amount due to (4,499) –
Net amount due from 
Beijing Aozhong Xingye 
Real Estate Development 
Co., Ltd

1,942

 The Group does not have a general mandate for recurrent IPTs.
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 Material Contracts

 Pursuant to Rule 1207(8) of the Listing Manual of the SGX-ST, save for the service agreements entered into 
with the Executive Directors, the IPT disclosed above, as well as the Supplemental Subscription Agreement 
dated 24 December 2019 entered into between the Company’s wholly-owned subsidiary, The Place Yuntai 
Investment Pte. Ltd. and Jingneng Tianjie Yuntaishan Investment Co., Ltd. in relation to the Proposed 
Subscription (as disclosed in the Company’s announcement on 8 January 2020), there were no other material 
contracts, not being material contracts entered into in the ordinary course of business, entered into by the 
Company and its subsidiaries involving the interest of the CEO, each director or controlling shareholder, 
which are either still subsisting at the end of FY2023 or if not then subsisting, entered into since the end of 
the previous fi nancial year.

(G) SUMMARY OF COMPLIANCE WITH DISCLOSURE REQUIREMENTS IN PRINCIPLES AND PROVISIONS OF 
THE CODE

 Rule 710 of the Listing Manual of the SGX-ST requires Singapore listed companies to describe their 
corporate governance practices with specifi c reference to the Code in their annual reports for fi nancial years 
commencing on or after 1 January 2019. This summary of disclosures describes our corporate governance 
practices with specifi c reference to the express disclosure requirements in the principles and provisions of 
Code.

Principles and provisions of the Code Page reference of 
annual report

Principle 1 BOARD’S CONDUCT OF AFFAIRS

Provision 1.1 

Directors are fi duciaries who act objectively in the best interests of the company and 
hold Management accountable for performance. The Board puts in place a code of 
conduct and ethics, sets appropriate tone-from-the-top and desired organisational 
culture, and ensures proper accountability within the company. Directors facing 
confl icts of interest recuse themselves from discussions and decisions involving the 
issues of confl ict.

14, 15

Provision 1.2 

Directors understand the company’s business as well as their directorship duties 
(including their roles as executive, non-executive and independent directors). Directors 
are provided with opportunities to develop and maintain their skills and knowledge at 
the company’s expense. The induction, training and development provided to new and 
existing directors are disclosed in the company’s annual report.

15, 16

Provision 1.3 

The Board decides on matters that require its approval and clearly communicates 
this to Management in writing. Matters requiring board approval are disclosed in the 
company’s annual report.

14, 15

Provision 1.4 

Board committees, including Executive Committees (if any), are formed with clear 
written terms of reference setting out their compositions, authorities and duties, 
including reporting back to the Board. The names of the committee members, the 
terms of reference, any delegation of the Board’s authority to make decisions, and a 
summary of each committee’s activities, are disclosed in the company’s annual report.

15
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Principles and provisions of the Code Page reference of 
annual report

Provision 1.5 

Directors attend and actively participate in Board and board committee meetings. 
The number of such meetings and each individual director’s attendances at such 
meetings are disclosed in the company’s annual report. Directors with multiple board 
representations ensure that suffi  cient time and attention are given to the aff airs of 
each company.

15

Provision 1.6 

Management provides directors with complete, adequate and timely information prior 
to meetings and on an on-going basis to enable them to make informed decisions and 
discharge their duties and responsibilities.

16

Provision 1.7 

Directors have separate and independent access to Management, the company 
secretary, and external advisers (where necessary) at the company’s expense. The 
appointment and removal of the company secretary is a decision of the Board as a 
whole.

16

Principle 2 BOARD COMPOSITION AND GUIDANCE

Provision 2.1 

An “independent” director is one who is independent in conduct, character and 
judgement, and has no relationship with the company, its related corporations, its 
substantial shareholders or its offi  cers that could interfere, or be reasonably perceived 
to interfere, with the exercise of the director’s independent business judgement in the 
best interests of the company.

18

Provision 2.2 

Independent directors make up a majority of the Board where the Chairman is not 
independent.

16, 17

Provision 2.3 

Non-executive directors make up a majority of the Board. 16, 17

Provision 2.4 

The Board and board committees are of an appropriate size, and comprise directors 
who as a group provide the appropriate balance and mix of skills, knowledge, 
experience, and other aspects of diversity such as gender and age, so as to avoid 
groupthink and foster constructive debate. The board diversity policy and progress 
made towards implementing the board diversity policy, including objectives, are 
disclosed in the company’s annual report.

17

Provision 2.5 

Non-executive directors and/or independent directors, led by the independent 
Chairman or other independent director as appropriate, meet regularly without the 
presence of Management. The chairman of such meetings provides feedback to the 
Board and/or Chairman as appropriate.

18
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Principles and provisions of the Code Page reference of 
annual report

Principle 3 CHAIRMAN AND CHIEF EXECUITIVE OFFICER

Provision 3.1 

The Chairman and the CEO are separate persons to ensure an appropriate balance of 
power, increased accountability, and greater capacity of the Board for independent 
decision making.

18

Provision 3.2 

The Board establishes and sets out in writing the division of responsibilities between 
the Chairman and the CEO.

18

Provision 3.3 

The Board has a lead independent director to provide leadership in situations where 
the Chairman is confl icted, and especially when the Chairman is not independent. The 
lead independent director is available to shareholders where they have concerns and 
for which contact through the normal channels of communication with the Chairman 
or Management are inappropriate or inadequate.

19

Principle 4 BOARD MEMBERSHIP

Provision 4.1 

The Board establishes a NC to make recommendations to the Board on relevant 
matters relating to: the review of succession plans for directors, in particular the 
appointment and/or replacement of the Chairman, the CEO and key management 
personnel; the process and criteria for evaluation of the performance of the 
Board, its board committees and directors; the review of training and professional 
development programmes for the Board and its directors; and the appointment and 
re-appointment of directors (including alternate directors, if any).

19

Provision 4.2 

The NC comprises at least three directors, the majority of whom, including the NC 
Chairman, are independent. The lead independent director, if any, is a member of the 
NC.

19

Provision 4.3 

The company discloses the process for the selection, appointment and reappointment 
of directors to the Board, including the criteria used to identify and evaluate potential 
new directors and channels used in searching for appropriate candidates in the 
company’s annual report.

19 to 21

Provision 4.4 

The NC determines annually, and as and when circumstances require, if a director is 
independent, having regard to the circumstances set forth in Provision 2.1. Directors 
disclose their relationships with the company, its related corporations, its substantial 
shareholders or its offi  cers, if any, which may aff ect their independence, to the Board. 
If the Board, having taken into account the views of the NC, determines that such 
directors are independent notwithstanding the existence of such relationships, the 
company discloses the relationships and its reasons in its annual report.

18
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Principles and provisions of the Code Page reference of 
annual report

Provision 4.5 

The NC ensures that new directors are aware of their duties and obligations. The NC 
also decides if a director is able to and has been adequately carrying out his or her 
duties as a director of the company. The company discloses in its annual report the 
listed company directorships and principal commitments of each director, and where 
a director holds a signifi cant number of such directorships and commitments, it 
provides the NC’s and Board’s reasoned assessment of the ability of the director to 
diligently discharge his or her duties.

20

Principle 5 BOARD PERFORMANCE

Provision 5.1 

The NC recommends for the Board’s approval the objective performance criteria and 
process for the evaluation of the eff ectiveness of the Board as a whole, and of each 
board committee separately, as well as the contribution by the Chairman and each 
individual director to the Board.

21

Provision 5.2 

The company discloses in its annual report how the assessments of the Board, its 
board committees and each director have been conducted, including the identity 
of any external facilitator and its connection, if any, with the company or any of its 
directors.

21, 22

Principle 6 REMUNERATION MATTERS

Provision 6.1 

The Board establishes a RC to review and make recommendations to the Board on: a 
framework of remuneration for the Board and key management personnel; and the 
specifi c remuneration packages for each director as well as for the key management 
personnel.

22, 23

Provision 6.2 

The RC comprises at least three directors. All members of the RC are non-executive 
directors, the majority of whom, including the RC Chairman, are independent.

22

Provision 6.3 

The RC considers all aspects of remuneration, including termination terms, to ensure 
they are fair.

23

Provision 6.4 

The Company discloses the engagement of any remuneration consultants and their 
independence in the company’s annual report.

23

Principle 7 LEVEL AND MIX OF REMUNERATION

Provision 7.1 

A signifi cant and appropriate proportion of executive directors’ and key management 
personnel’s remuneration is structured so as to link rewards to corporate and 
individual performance. Performance-related remuneration is aligned with the 
interests of shareholders and other stakeholders and promotes the long-term success 
of the company.

23, 24
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Principles and provisions of the Code Page reference of 
annual report

Provision 7.2 

The remuneration of non-executive directors is appropriate to the level 
of contribution, taking into account factors such as effort, time spent, and 
responsibilities.

24

Provision 7.3 

Remuneration is appropriate to attract, retain and motivate the directors to provide 
good stewardship of the company and key management personnel to successfully 
manage the company for the long term.

23

Principle 8 DISCLOSURE ON REMUNERATION

Provision 8.1 

The company discloses in its annual report the policy and criteria for setting 
remuneration, as well as names, amounts and breakdown of remuneration of: each 
individual director and the CEO; and at least the top fi ve key management personnel 
(who are not Directors or the CEO) in bands no wider than S$250,000 and in aggregate 
the total remuneration paid to these key management personnel.

25

Provision 8.2 

The company discloses the names and remuneration of employees who are 
substantial shareholders of the company, or are immediate family members 
of a director, the CEO or substantial shareholder of the company, and whose 
remuneration exceeds S$100,000, during the year, in bands no wider than S$100,000, 
in its annual report. The disclosure states clearly the employee’s relationship with the 
relevant director or the CEO or substantial shareholder.

26

Provision 8.3 

The company discloses in its annual report all forms of remuneration and other 
payments and benefi ts, paid by the company and its subsidiaries to directors and key 
management personnel of the company. It also discloses details of employee share 
schemes.

25, 26

Principle 9 RISK MANAGEMENT AND INTERNAL CONTROLS

Provision 9.1 

The Board determines the nature and extent of the significant risks which the 
company is willing to take in achieving its strategic objectives and value creation. The 
Board sets up a Board Risk Committee to specifi cally address this, if appropriate.

26, 27

Provision 9.2 

The Board requires and discloses in the company’s annual report that it has received 
assurance from: the CEO and the CFO that the fi nancial records have been properly 
maintained and the fi nancial statements give a true and fair view of the Company’s 
operations and fi nances; and the CEO and other key management personnel who 
are responsible, regarding the adequacy and eff ectiveness of the Company’s risk 
management and internal control systems.

27
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Principles and provisions of the Code Page reference of 
annual report

Principle 10 AUDIT COMMITTEE

Provision 10.1 

The duties of the AC include: reviewing the signifi cant fi nancial reporting issues and 
judgements so as to ensure the integrity of the fi nancial statements of the company 
and any announcements relating to the company’s fi nancial performance; reviewing 
at least annually the adequacy and eff ectiveness of the company’s internal controls 
and risk management systems; reviewing the assurance from the CEO and the CFO on 
the fi nancial records and fi nancial statements; making recommendations to the Board 
on: (i) the proposals to the shareholders on the appointment and removal of external 
auditors; and (ii) the remuneration and terms of engagement of the external auditors; 
reviewing the adequacy, effectiveness, independence, scope and results of the 
external audit and the company’s internal audit function; and reviewing the policy and 
arrangements for concerns about possible improprieties in fi nancial reporting or other 
matters to be safely raised, independently investigated and appropriately followed 
up on. The company publicly discloses, and clearly communicates to employees, the 
existence of a whistle-blowing policy and procedures for raising such concerns.

27, 28

Provision 10.2 

The AC comprises at least three directors, all of whom are non-executive and 
the majority of whom, including the AC Chairman, are independent. At least two 
members, including the AC Chairman, have recent and relevant accounting or related 
fi nancial management expertise or experience.

27

Provision 10.3 

The AC does not comprise former partners or directors of the company’s existing 
auditing fi rm or auditing corporation: (a) within a period of two years commencing on 
the date of their ceasing to be a partner of the auditing fi rm or director of the auditing 
corporation; and in any case, (b) for as long as they have any fi nancial interest in the 
auditing fi rm or auditing corporation.

28

Provision 10.4 

The primary reporting line of the internal audit function is to the AC, which also 
decides on the appointment, termination and remuneration of the head of the 
internal audit function. The internal audit function has unfettered access to all the 
company’s documents, records, properties and personnel, including the AC, and has 
appropriate standing within the company.

29

Provision 10.5 

The AC meets with the external auditors, and with the internal auditors, in each case 
without the presence of Management, at least annually.

28

Principle 11 SHAREHOLDER RIGHTS AND ENGAGEMENT

Provisions 11.1 

The company provides shareholders with the opportunity to participate eff ectively in 
and vote at general meetings of shareholders and informs them of the rules governing 
general meetings of shareholders.

30, 31
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Principles and provisions of the Code Page reference of 
annual report

Provision 11.2 

The company tables separate resolutions at general meetings of shareholders on each 
substantially separate issue unless the issues are interdependent and linked so as 
to form one signifi cant proposal. Where the resolutions are “bundled”, the company 
explains the reasons and material implications in the notice of meeting.

31

Provision 11.3 

All directors attend general meetings of shareholders, and the external auditors 
are also present to address shareholders’ queries about the conduct of audit and 
the preparation and content of the auditors’ report. Directors’ attendance at such 
meetings held during the fi nancial year is disclosed in the company’s annual report.

31

Provision 11.4 

The company’s Constitution (or other constitutive documents) allow for absentia 
voting at general meetings of shareholders.

31

Provision 11.5 

The company publishes minutes of general meetings of shareholders on its corporate 
website as soon as practicable. The minutes record substantial and relevant 
comments or queries from shareholders relating to the agenda of the general 
meeting, and responses from the Board and Management.

31

Provision 11.6 

The company has a dividend policy and communicates it to shareholders. 31

Principle 12 ENGAGEMENT WITH SHAREHOLDERS

Provision 12.1 

The company provides avenues for communication between the Board and all 
shareholders, and discloses in its annual report the steps taken to solicit and 
understand the views of shareholders.

31

Provision 12.2 

The company has in place an investor relations policy which allows for an ongoing 
exchange of views so as to actively engage and promote regular, eff ective and fair 
communication with shareholders.

32

Provision 12.3 

The company’s investor relations policy sets out the mechanism through which 
shareholders may contact the company with questions and through which the 
company may respond to such questions.

32
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Principles and provisions of the Code Page reference of 
annual report

Principle 13 ENGAGEMENT WITH STAKEHOLDERS

Provision 13.1 

The company has arrangements in place to identify and engage with its material 
stakeholder groups and to manage its relationships with such groups.

32

Provision 13.2 

The company discloses in its annual report its strategy and key areas of focus in 
relation to the management of stakeholder relationships during the reporting period.

32

Provision 13.3 

The company maintains a current corporate website to communicate and engage with 
stakeholders.

32
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Ordinary 
shares  

(1)

(2)

(3)

Registered capital in US$

 
Ordinary shares

 
Registered capital in RMB 

Ordinary shares in RMB 
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Disclaimer of Opinion

the Basis for Disclaimer of Opinion

Basis of Disclaimer of Opinion 
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Basis of Disclaimer of Opinion (Continued) 

Offsetting arrangements: 

Incremental adjustment:

Financial instruments: Presentation
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Basis of Disclaimer of Opinion (Continued)

Revenue from Contracts with Customers
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Basis of Disclaimer of Opinion (Continued)

inter alia
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Basis of Disclaimer of Opinion (Continued)
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Basis of Disclaimer of Opinion (Continued)
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Basis of Disclaimer of Opinion (Continued)

Investments in Associates and Joint Ventures

Responsibilities of Management and Directors for the Financial Statements  
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Auditor’s Responsibilities for the Audit of the Financial Statements  

Basis for Disclaimer of Opinion

Basis for Disclaimer of 
Opinion
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(a) Net realisable value of development properties 

(b) Impairment of financial assets 

(c) Income taxes 
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Disclosure of Accounting Policies (Amendments to SFRS(I) 1-1 and SFRS Practice 
Statement 2: Disclosure of Accounting Policies
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(a) Foreign exchange risk (Continued) 
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(a) Foreign exchange risk (Continued) 
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(a) Foreign exchange risk (Continued) 
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(b) Interest rate risk (Continued) 
 

Fair value sensitivity analysis for fixed rate instruments 

Cash flow sensitivity analysis for variable rate instruments 



NOTES TO 
FINANCIAL STATEMENTS

For the Financial Year Ended 31 December 2023

ANNUAL REPORT 2023      THE PLACE HOLDINGS LIMITED 101

 

Non-derivative instruments 

Non-derivative instruments 
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Non-derivative instruments 

Non-derivative instruments 
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(a) Basis of consolidation (Continued) 

 
(b) Disposals of subsidiaries or businesses 
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Simplified approach 
 

 
General approach 
 



NOTES TO 
FINANCIAL STATEMENTS

For the Financial Year Ended 31 December 2023

ANNUAL REPORT 2023      THE PLACE HOLDINGS LIMITED 115

General approach (Continued) 
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SHARE CAPITAL

Number of Issued Shares : 5,880,654,539
Number of Issued Shares (excluding Treasury Shares and Subsidiary Holdings(1)) : 5,880,654,539
Number and Percentage of Treasury Shares : 0 or 0%(2)

Number and Percentage of Subsidiary Holdings(1) : 0 or 0%(2)

Class of Shares : Ordinary Shares
Voting Rights (excluding Treasury Shares and Subsidiary Holdings(1)) : One vote per share

Notes:

(1) “Subsidiary Holdings” is defi ned in the Listing Manual of the Singapore Exchange Securities Trading Limited to mean shares 
referred to in Sections 21(4), 21(4B), 21(6A) and 21(6C) of the Companies Act, Chapter 1967 of Singapore.

(2) Percentage calculated against the number of Issued Shares (excluding Treasury Shares and Subsidiary Holdings).

DISTRIBUTION OF SHAREHOLDINGS

SIZE OF SHAREHOLDINGS
NO. OF 

SHAREHOLDERS % NO. OF SHARES %

1  -  99 6 0.20 357 0.00
100  -  1,000 251 8.29 132,279 0.00
1,001  -  10,000 833 27.52 4,039,380 0.07
10,001  -  1,000,000 1,716 56.69 317,778,873 5.40
1,000,001 AND ABOVE 221 7.30 5,558,703,650 94.53
TOTAL 3,027 100.00 5,880,654,539 100.00

TWENTY LARGEST SHAREHOLDERS

NO. NAME NO. OF SHARES %

1 DBS NOMINEES (PRIVATE) LIMITED 1,855,228,997 31.55
2 DBS VICKERS SECURITIES (SINGAPORE) PTE LTD 1,151,767,279 19.59
3 RAFFLES NOMINEES (PTE.) LIMITED 580,755,800 9.88
4 HSBC (SINGAPORE) NOMINEES PTE LTD 246,594,700 4.19
5 CGS INTERNATIONAL SECURITIES SINGAPORE PTE. LTD. 185,930,371 3.16
6 TAN ENG CHUA EDWIN 94,302,300 1.60
7 KHOO THOMAS CLIVE 90,911,800 1.55
8 LIM & TAN SECURITIES PTE LTD 83,116,900 1.41
9 MOOMOO FINANCIAL SINGAPORE PTE. LTD. 77,454,600 1.32
10 MAYBANK SECURITIES PTE. LTD. 77,023,600 1.31
11 PHILLIP SECURITIES PTE LTD 69,681,800 1.18
12 ZENG FUZU 56,549,060 0.96
13 KGI SECURITIES (SINGAPORE) PTE. LTD 45,050,100 0.77
14 CITIBANK NOMINEES SINGAPORE PTE LTD 33,886,500 0.58
15 PAUL GO KIAN LEE 32,544,400 0.55
16 HO SHIEN FOON 28,593,700 0.49
17 SOH SENG LYE 27,000,000 0.46
18 TEO KWEE YEE MACVIS 25,937,800 0.44
19 IFAST FINANCIAL PTE. LTD. 23,998,100 0.41
20 TIGER BROKERS (SINGAPORE) PTE. LTD. 23,038,200 0.39

TOTAL 4,809,366,007 81.79
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SUBSTANTIAL SHAREHOLDERS
(As shown in the Register of Substantial Shareholders)

Direct Interest Deemed Interest
Name of Substantial Shareholders No. of Shares % No. of Shares %

Oriental Straits Fund III(1)(3) 1,738,434,549 29.56 – –
China Capital Impetus investment Limited(2) – – 1,738,434,549 29.56
Sun Quan(4) – – 1,738,434,549 29.56
Ji Zenghe(5) – – 967,073,639 16.45
Fan Xianyong(6) – – 791,242,068 13.45

Notes:

(1) Shares held through DBS Vickers Securities (Singapore) Pte Ltd and Raffl  es Nominees (Pte) Limited as nominee.

(2) China Capital Impetus Investment Limited (CCIIL) is the fund manager of Oriental Straits Fund III (OSF III). CCIIL has the 
authority to dispose of, or exercise control over the disposal of, of the Company’s shares held by OSF III.

(3) Mr Ji Zenghe and Mr Fan Xianyong have interests in the Company’s shares owned by OSF III in view that their aggregate 
100% shareholding in Sun Card Limited, which is the sole participating investor of OSF III.

(4) Mr Sun Quan is a controlling shareholder and director of China Capital Impetus Investment Limited which manages 
Oriental Straits Fund III. By virtue of Section 7 of the Companies Act 1967, Mr Sun Quan is deemed to be interested in the 
1,738,434,549 ordinary shares of the Company owned by Oriental Straits Fund III.

(5) Mr Ji Zenghe is deemed to be interested in the 967,073,639 shares held by Diamond Era Investment Limited, a company 
incorporated in British Virgins Islands, in which he has a controlling interest.

(6) Mr Fan Xianyong is deemed to be interested in the 791,242,068 shares held by World Globe International Holdings Limited, 
a company incorporated in British Virgins Islands in which he has a controlling interest.

SHAREHOLDINGS HELD IN THE HANDS OF PUBLIC

Based on the information available to the Company as at 10 March 2026, approximately 40.54% of the issued 
ordinary shares of the Company (excluding treasury shares and Subsidiary Holdings) are held by the public. 
Accordingly, the Company has complied with Rule 723 of the Listing Manual issued by the Singapore Exchange 
Securities Trading Limited.
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NOTICE IS HEREBY GIVEN that the Twenty-Second Annual General Meeting (“AGM”) of The Place Holdings Limited 
(the “Company”) will be held at Suntec City Convention Centre Meeting Room 333, Level 3, Suntec Singapore 
Convention & Exhibition Centre 1 Raffl  es Boulevard, Suntec City, Singapore 039593 on 31 March 2026 at 3.30 p.m. 
to transact the following businesses:

AS ORDINARY BUSINESS

To consider and, if deemed fi t, to pass the following resolutions as Ordinary Resolutions, with or without any 
modifi cations:

1. To receive and adopt the Directors’ Statement and Audited Financial Statements for the fi nancial year ended 
31 December 2023, and the Independent Auditor’s Report thereon.  (Resolution 1)

2. To re-elect Mr Fan Xianyong, who is retiring by rotation under Regulation 94 of the Constitution of the 
Company, and who, being eligible, off ers himself for re-election.

 [Explanatory Note (1)] (Resolution 2)

3. To re-elect Mr Foo Chiah-Shiung (Hu Jiaxiong), who is retiring by rotation under Regulation 94 of the 
Constitution of the Company, and who, being eligible, off ers himself for re-election.

 [Explanatory Note (1)] (Resolution 3)

4. To approve the payment of Directors’ Fees of S$210,000 for the fi nancial year ended 31 December 2023.
  (Resolution 4)

5. To approve the payment of Directors’ Fees of S$210,000 for the fi nancial year ended 31 December 2024 to 
be paid quarterly in arrears. (Resolution 5)

6. To re-appoint Messrs Crowe Horwath First Trust LLP as Auditors of the Company for the fi nancial year ended 
31 December 2024 and to authorise the Directors of the Company to fi x their remuneration.   
(Resolution 6)

7. To transact any other ordinary business that may be properly transacted at an AGM.

AS SPECIAL BUSINESS

To consider and, if deemed fi t, to pass the following resolutions as Ordinary Resolutions, with or without any 
modifi cations:

8. Share Issue Mandate

 THAT pursuant to Section 161 of the Companies Act 1967 (the “Companies Act”) and the Listing Manual 
of the Singapore Exchange Securities Trading Limited (“SGX-ST”), authority be and is hereby given to the 
Directors of the Company to:

 I. (a) issue shares in the capital of the Company (“shares”) whether by way of rights issue, bonus 
issue or otherwise; and/or

  (b) make or grant off ers, agreements or options (collectively, “Instruments”) that may or would 
require shares to be issued, including but not limited to the creation and issue of (as well as 
adjustments to) warrants, debentures or other instruments convertible into shares,

  at any time and upon such terms and conditions and for such purposes and to such persons as the 
Directors may in their absolute discretion deem fi t; and
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 II. (notwithstanding that the authority conferred by this Resolution may have ceased to be in force) issue 
shares in pursuance of any Instruments made or granted by the Directors while this Resolution was in 
force, provided that:

  (a) the aggregate number of shares to be issued pursuant to this Resolution (including shares to 
be issued in pursuance of Instruments made or granted pursuant to this Resolution) does not 
exceed fi fty percent (50%) of the total number of the issued shares (excluding treasury shares 
and subsidiary holdings) of the Company (as calculated in accordance with sub-paragraph (b) 
below), of which the aggregate number of shares to be issued other than on a pro-rata basis 
to shareholders of the Company (including shares to be issued in pursuance of Instruments 
made or granted pursuant to this Resolution) does not exceed twenty percent (20%) of the 
total number of issued shares (excluding treasury shares and subsidiary holdings) in the capital 
of the Company (as calculated in accordance with sub-paragraph (b) below);

  (b) (subject to such manner of calculation as may be prescribed by the SGX-ST), for the purpose 
of determining the aggregate number of shares that may be issued under sub-paragraph 
(a) above, the percentage of the issued share capital shall be calculated based on the total 
number of the issued shares (excluding treasury shares) in the capital of the Company at the 
time of the passing of this Resolution, after adjusting for:

   (i) new shares arising from the conversion or exercise of any convertible securities or share 
options or vesting of share awards, which were issued and outstanding or subsisting at 
the time of the passing of this Resolution, provided such share options or share awards 
(as the case may be) were granted in compliance with Part VIII of Chapter 8 of the Listing 
Manual of the SGX-ST; and

   (ii) any subsequent bonus issue, consolidated or subdivision of shares,

   and in paragraph (a) above and this paragraph (b), “subsidiary holdings” has the meaning given 
to it in the Listing Manual of the SGX-ST;

  (c) in exercising the authority conferred by this Resolution, the Company shall comply with 
the provisions of the Listing Manual of the SGX-ST for the time being in force (unless such 
compliance has been waived by the SGX-ST) and the Constitution for the time being of the 
Company; and

  (d) unless revoked or varied by the Company in a general meeting, the authority conferred by 
this Resolution shall continue in force until the conclusion of the next annual general meeting 
of the Company or the date by which the next annual general meeting of the Company is 
required by law to be held, whichever is the earlier. 

   [Explanatory Note (2)] (Resolution 7)

9. THE PERFORMANCE SHARE SCHEME

 THAT authority be and is hereby given to the Directors to:

 (1) grant award shares in accordance with the provisions of the Performance Share Scheme of the 
Company; and

 (2) allot and/or issue from time to time such number of fully paid-up award shares as may be required to 
be allotted and/or issued pursuant to the vesting of awards under the Performance Share Scheme,

 provided that the aggregate number of award shares to be allotted and/or issued pursuant to the 
Performance Share Scheme and any other share based schemes of the Company shall not exceed 15% of 
the total issued shares (excluding treasury shares and subsidiary holdings) of the Company from time to 
time, and that such authority shall, unless revoked or varied by the Company in a general meeting, continue 
in force until the conclusion of the next AGM of the Company or the date by which the next AGM of the 
Company is required by law to be held, whichever is the earlier. 

 [Explanatory Note (3)] (Resolution 8)
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By Order of the Board

Mr. Lim Heng Chong Benny
Ms. Jacqueline Anne Low
Joint Company Secretaries 
Singapore, 13 March 2026

Explanatory Notes:

(1) Resolutions 2 and 3 – Mr Fan Xianyong (“Mr Fan”) and Mr Foo Chiah-Shiung (Hu Jiaxiong) (“Mr Foo”), who are due to retire 
by rotation pursuant to Regulation 94 of the Company’s Constitution, are seeking re-election at the forthcoming 22nd AGM.

 Detailed information of Mr Fan and Mr Foo as required pursuant to Rule 720(6) of the Listing Manual of the SGX-ST can be 
found under sections “Board of Directors” and “Additional Information on Directors Seeking Re-election” of the Company’s 
Annual Report.

 Mr Fan will, upon re-election as Director of the Company, remain as an Executive Director and Chief Executive Offi  cer of the 
Company. 

 Mr Foo will, upon re-election as Director of the Company, remain as an Independent Director, Chairman of the Nominating 
Committee and a member of each of the Audit Committee and Remuneration Committee of the Company, and will be 
considered independent for the purposes of Rule 704(8) of the Listing Manual of the SGX-ST.

(2) Resolution 7 – Resolution 7, if passed, will empower the Directors to issue shares, make or grant instruments convertible 
into shares and to issue shares pursuant to such instruments. The number of shares which the Directors may issue under 
this Resolution will not exceed 50% of the total number of issued shares (excluding treasury shares and subsidiary holdings) 
of the Company, with a sub-limit of 20% for issues other than on a pro rata basis. For the purposes of determining the 
aggregate number of shares which may be issued, the percentage of issued shares shall be based on the total number of 
issued shares (excluding treasury shares and subsidiary holdings) of the Company at the time of the passing of Resolution 
7, after adjusting for (i) new shares arising from the conversion or exercise of any convertible securites or share options or 
vesting of share awards, which were issued and outstanding at the time this Resolution is passed, provided that such share 
options or share awards were granted in compliance with Part VIII of Chapter 8 of the Listing Manual of the SGX-ST; and (ii) 
any subsequent bonus issue, consolidation or subdivision of shares. For the avoidance of doubt, shareholders’ approval will 
be required for any consolidation or subdivision of shares.

(3) Resolution 8 – Resolution 8, if passed, will empower the Directors to grant award shares pursuant to the Performance 
Share Scheme and allot and/or issue fully paid-up award shares pursuant to the vesting of awards under the Performance 
Share Scheme.

 Approval for the Performance Share Scheme was given by shareholders at the Extraordinary General Meeting of the 
Company held on 12 October 2018 (“2018 EGM”). The grant of award shares under the Performance Share Scheme will 
be made in accordance with the rules of the Performance Share Scheme as set out in the circular to shareholders dated 
21 September 2018 issued by the Company (“2018 Circular”).

 Approval for the Performance Share Scheme was given by shareholders at the 2018 EGM. The grant of award shares under 
the Performance Share Scheme will be made in accordance with the rules of the Performance Share Scheme as set out in 
the 2018 Circular.

NOTES: 

1. The members of the Company are invited to attend physically at the AGM. There will be no option for Shareholders to 
participate virtually. Printed copies of this Notice and Proxy Form will be sent to members. This Notice and Proxy Form will 
be made available on the Company’s website at the URL https://www.theplaceholdings.com/newsroom and will also be 
made available on SGX’s website at the URL https://www.sgx.com/securities/company-announcements.

2. Members may ask questions in relation to the business of the AGM at the AGM, or submit questions via email to 
proxy@theplaceholdings.com in advance of the AGM by 5.00 p.m. on 20 March 2026.

3. When submitting the questions, the following details must be included for verifi cation purposes: (i) the member’s full name; 
(ii) his/her/its identifi cation/registration number; (iii) the member’s address; (iv) contact number; and (v) number of shares 
held, failing which the submission will be treated as invalid.
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4. All substantial and relevant questions received by the Company from the Shareholders prior to the deadline of 
5.00p.m. on 20 March 2026 will be addressed by the Company via announcement on the SGX website at the URL 
https://www.sgx.com/securities/company-announcements and published on the Company’s corporate website at the 
URL https://www.theplaceholdings.com/newsroom by 25 March 2026. Substantial and relevant questions received by the 
Company after 5.00 p.m. on 20 March 2026 as well as questions addressed at the AGM will be included in the minutes of 
the AGM and published on SGX website and the Company’s corporate website within one month from the date of the AGM. 

 Where substantially similar questions are received, the Company will consolidate such questions and consequently, not all 
questions will be individually addressed.

5. (a) A member who is not a relevant intermediary is entitled to appoint not more than two proxies to attend, speak 
and vote at the AGM. Where such member’s proxy form appoints more than one proxy, the proportion of the 
shareholding concerned to be represented by each proxy shall be specifi ed in the proxy form. If no proportion is 
specifi ed, the Company shall be entitled to treat the fi rst named proxy as representing the entire number of shares 
entered against his name in the Depository Register and any second named proxy as an alternate to the fi rst named.

 (b) A member who is a relevant intermediary is entitled to appoint more than two proxies to attend, speak and vote at 
the AGM, but each proxy must be appointed to exercise the rights attached to a diff erent share or shares held by 
such member. Where such member’s proxy form appoints more than two proxies, the number and class of shares in 
relation to which each proxy has been appointed shall be specifi ed in the proxy form. 

 “Relevant intermediary” has the meaning ascribed to it in Section 181 of the Companies Act 1967.

 A member can appoint the Chairman of the AGM as his/her/its proxy, but this is not mandatory.

 Where a member (whether individual or corporate) appoints the Chairman of the AGM as his/her/its proxy, he/she/it must 
give specifi c instructions as to voting, or abstentions from voting, in respect of a resolution in the form of proxy, failing 
which the appointment of the Chairman of the AGM as proxy for that resolution will be treated as invalid.

 CPF or SRS investors who wish to appoint the Chairman of the AGM as proxy should approach their respective CPF Agent 
Banks or SRS Operators to submit their votes by 5.00 p.m. on 19 March 2026. 

6. A proxy need not be a member of the Company.

7. The instrument appointing a proxy or proxies must be submitted in the following manner:

 (a) If submitted by post, be lodged with the Company’s Share Registrar, Boardroom Corporate & Advisory Services Pte. 
Ltd., at 1 Habourfront Avenue, Keppel Bay Tower #14-07, Singapore 098632; or

 (b) If submitted by electronic means, be submitted by email to the Company at TPHAGM2026@boardroomlimited.com. 

 in either case, to be received by 3.30 p.m. on 28 March 2026, being 72 hours before the time appointed for holding of the 
AGM (or at any adjournment thereof).

8. The 2023 Annual Report may be accessed at the Company’s corporate website at the URL https://www.theplaceholdings.com/newsroom 
and on SGX’s website at the URL https://www.sgx.com/securities/company-announcements. Printed copies of the 2023 
Annual Report will not be sent to members. Members who wish to receive a printed copy of the 2023 Annual Report will 
need to complete and submit a Request Form to the Company by 20 March 2026. The Request Form may be accessed at 
the Company’s website at the URL https://www.theplaceholdings.com/newsroom, and will also be made available on SGX’s 
website at the URL https://www.sgx.com/securities/company-announcements. Printed copies of the Request Form will be 
sent to shareholders.
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PERSONAL DATA PRIVACY

By (a) submitting an instrument appointing a proxy or proxies and/or representative(s) to attend, speak and vote at the AGM 
and/or any adjournment thereof, and/or (b) submitting any question prior to the AGM in accordance with this Notice, a member 
of the Company consents to the collection, use and disclosure of the member’s personal data by the Company (or its agents or 
service providers) for the following purposes:

(i) processing, administration and analysis by the Company (or its agents or service providers) of the appointment of the 
proxies and representatives appointed for the AGM (including any adjournment thereof);

(ii) the preparation and compilation of the attendance lists, minutes and other documents relating to the AGM (including any 
adjournment thereof);

(iii) addressing substantial and relevant questions from members received before the AGM and if necessary, following up with 
the relevant members in relation to such questions; and

(iv) enabling the Company (or its agents or service providers) to comply with any applicable laws, listing rules, regulations 
and/or guidelines by the relevant authorities, a member of the Company (i) warrants that where the member discloses the 
personal data of the member’s proxy(ies) and/or representative(s) to the Company (or its agents and service providers), the 
member has obtained the prior consent of such proxy(ies) and/or representative(s) for the collection, use and disclosure 
by the Company (or its agents and service providers) of the personal data of such proxy(ies) and/or representative(s) for 
the Purposes, and (ii) agrees that the member will indemnify the Company in respect of any penalties, liabilities, claims, 
demands, losses and damages as a result of the member’s breach of warranty. Photographic, sound and/or video 
recordings of the AGM may be made by the Company for record keeping and to ensure the accuracy of the minutes 
prepared of the AGM. Accordingly, the personal data of a member or their proxy(ies) (such as his name, his presence at 
the AGM and any questions he may raise or motions he proposes/seconds) may be recorded by the Company for such 
purpose.
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Additional Information on Directors seeking Re-election pursuant to Rule 720(6) of the Listing Manual of the 
Singapore Exchange Securities Trading Limited (the “SGX-ST”) 

Mr Fan Xianyong and Mr Foo Chiah-Shiung (Hu Jiaxiong) are the Directors seeking re-election at the forthcoming 
annual general meeting of the Company to be convened on 31 March 2026 (“AGM”) under Ordinary Resolutions 2 
to 3 as set out in the Notice of AGM dated 13 March 2026 (collectively, the “Retiring Directors”).

Pursuant to Rule 720(6) of the Listing Manual of the SGX-ST, the additional information relating to the Retiring 
Directors as required under Appendix 7.4.1 is set out below, to be read in conjunction with the information set out 
under “Board of Directors” and the “Corporate Governance Report” on pages 5 to 6 and pages 14 to 42, respectively 
of this Annual Report:

 DETAILS Fan Xianyong Mr Foo Chiah-Shiung (Hu Jiaxiong)

Age 60 51

Date Of Appointment 12 October 2016 1 August 2018

Date of last re- election as Director 
(if applicable)

11 April 2022 11 April 2022

Country of principal residence People’s Republic of China Singapore

The Board’s comments on this 
appointment (including rationale, 
selection criteria, board diversity 
considerations, and the search and 
nomination process)

Mr Fan Xianyong (“Mr Fan”), who 
is also the Chief Executive Offi  cer, 
has the requisite experience and 
capability to oversee the day-to-day 
operations of the Group.

The Board has accepted the 
NC’s recommendation that Mr 
Foo Chiah-Shiung (Hu Jiaxiong) 
(“Mr Foo”) is able to exercise 
independent judgement and 
provide valuable contributions to 
the Board.

Whether appointment is executive, 
and if so, the area of responsibility 

Executive

Responsible for the execution of the 
Company’s corporate and business 
strategies and policies, as well as 
for the conduct of the Group’s 
business. Mr Fan is also responsible 
for the overall management and 
day-to-day operations of the Group. 

Non-Executive

Job Title (e.g. Lead ID, AC Chairman, 
AC Member etc.)

Executive Director and Chief 
Executive Offi  cer

Independent Director

Chairman of the Nominating 
Committee, Member of Audit 
Committee and Remuneration 
Committee

Any relationship (including 
immediate family relationships) 
with any existing director, existing 
executive offi  cer, the issuer and/
or substantial shareholder of the 
listed issuer or of any of its principal 
subsidiaries

Nil Nil

Confl ict of interests (including any 
competing business)

No No
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 DETAILS Fan Xianyong Mr Foo Chiah-Shiung (Hu Jiaxiong)

Working experience and 
occupation(s) during the past 10 
years

2016 – Present 
Executive Director of the Company

2003 – Present 
Director, Beijing Aozhong Xingye 
Real Estate Development Co., Ltd.

2001 – Present
Director, The Place Investment 
Group Co., Ltd.

2020 – Present
CRO, Singapore based Family Offi  ce

July 2016 – 2020 
Head of Risk, a Singapore based 
Fund Management Company

August 2010 – July 2016 
Head of Analysis & Due Diligence, 
Standard Chartered Bank

Shareholding interest in the listed 
issuer and its subsidiaries 

Yes

Please refer to the information set 
out under “Directors’ Statement” on 
page 44

Yes

Please refer to the information set 
out under “Directors’ Statement” on 
page 44

Undertaking (in the format set out 
in Appendix 7.7) under Rule 702(1) 
has been submitted to the listed 
issuer

Yes Yes

Past (for the last 5 years) Nil - Head Analysis & Due Diligence 
(Alternative Investments) at 
Standard Chartered Bank

- Head of Investment & 
Operational Risks, asset 
management fi rm

Present Directorships

- The Place Investment Group 
Co., Limited

- The Place Chuangshi (Beijing) 
Trading Co., Ltd

- Z.D. Australia China Trading & 
Investment Pty Ltd

- Beijing Shimao Tianjie Property 
Service Co., Ltd

- Beijing Aozhong Shimao 
Property Management Co., Ltd

- Fortune Land Overseas Limited
- World Globe International 

Holdings Limited
- Aozhong Jiye Investment Group 

Co., Ltd
- Sun Card Limited
- Beijing Aozhong Jiye Real Estate 

Development Co., Ltd
- Beijing Aozhong Xingye Real 

Estate Development Co., Ltd
- The Place Daisy (Beijing) 

Investment Co., Ltd.
- New Vision Holding Pte. Ltd.
- The Place Yuntai Investment 

Pte. Ltd.
- The Place Singapore Investment 

Pte. Ltd.
- Sky Vision Management Pte. 

Ltd.
- Capital Sky Holding Pte. Ltd.

Directorships

- 5DP
- DynInvest (renamed to 

Elemen79 Pte Ltd)
- Daisy Holdings Inc (renamed to 

D’Asie Holdings Inc.) 



DISCLOSURE OF INFORMATION ON DIRECTORS
SEEKING RE-ELECTION

128 THE PLACE HOLDINGS LIMITED      ANNUAL REPORT 2023

 DETAILS Fan Xianyong Mr Foo Chiah-Shiung (Hu Jiaxiong)

Present (Continued) Other Principal Commitments

Nil

Other Principal Commitments

Chief Risk Offi  cer, family offi  ce

(a) Whether at any time during the 
last 10 years, an application or a 
petition under any bankruptcy 
law of any jurisdiction was 
fi led against him or against a 
partnership of which he was a 
partner at the time when he 
was a partner or at any time 
within 2 years from the date he 
ceased to be a partner?

No No

(b) Whether at any time during the 
last 10 years, an application or 
a petition under any law of any 
jurisdiction was fi led against an 
entity (not being a partnership) 
of which he was a director or 
an equivalent person or a key 
executive, at the time when he 
was a director or an equivalent 
person or a key executive of 
that entity or at any time within 
2 years from the date he ceased 
to be a director or an equivalent 
person or a key executive of 
that entity, for the winding up 
or dissolution of that entity 
or, where that entity is the 
trustee of a business trust, that 
business trust, on the ground of 
insolvency?

No No

(c) Whether there is any 
unsatisfi ed judgment against 
him?

No No

(d) Whether he has ever been 
convicted of any off ence, 
in Singapore or elsewhere, 
involving fraud or dishonesty 
which is punishable with 
imprisonment, or has been 
the subject of any criminal 
proceedings (including any 
pending criminal proceedings 
of which he is aware) for such 
purpose?

No No
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 DETAILS Fan Xianyong Mr Foo Chiah-Shiung (Hu Jiaxiong)

(e) Whether he has ever been 
convicted of any off ence, 
in Singapore or elsewhere, 
involving a breach of any law 
or regulatory requirement 
that relates to the securities or 
futures industry in Singapore 
or elsewhere, or has been 
the subject of any criminal 
proceedings (including any 
pending criminal proceedings 
of which he is aware) for such 
breach?

No No

(f) Whether at any time during 
the last 10 years, judgment 
has been entered against 
him in any civil proceedings 
in Singapore or elsewhere 
involving a breach of any law 
or regulatory requirement 
that relates to the securities or 
futures industry in Singapore 
or elsewhere, or a fi nding 
of fraud, misrepresentation 
or dishonesty on his part, 
or he has been the subject 
of any civil proceedings 
(including any pending civil 
proceedings of which he is 
aware) involving an allegation 
of fraud, misrepresentation or 
dishonesty on his part

No No

(g) Whether he has ever been 
convicted in Singapore or 
elsewhere of any off ence in 
connection with the formation 
or management of any entity or 
business trust?

No No

(h) Whether he has ever been 
disqualifi ed from acting as a 
director or an equivalent person 
of any entity (including the 
trustee of a business trust), 
or from taking part directly or 
indirectly in the management of 
any entity or business trust?

No No

(i) Whether he has ever been 
the subject of any order, 
judgment or ruling of any court, 
tribunal or governmental body, 
permanently or temporarily 
enjoining him from engaging in 
any type of business practice or 
activity?

No No
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 DETAILS Fan Xianyong Mr Foo Chiah-Shiung (Hu Jiaxiong)

(j) Whether he has ever, to his 
knowledge, been concerned 
with the management or 
conduct, in Singapore or 
elsewhere, of the aff airs of :-

 (i) any corporation which 
has been investigated for 
a breach of any law or 
regulatory requirement 
governing corporations in 
Singapore or elsewhere; or

No No

 (ii) any entity (not being a 
corporation) which has been 
investigated for a breach 
of any law or regulatory 
requirement governing such 
entities in Singapore or 
elsewhere; or

No No

 (iii) any business trust which 
has been investigated for 
a breach of any law or 
regulatory requirement 
governing business trusts in 
Singapore or elsewhere; or

No No

 (iv) any entity or business trust 
which has been investigated 
for a breach of any law or 
regulatory requirement 
that relates to the securities 
or futures industry in 
Singapore or elsewhere, 

 in connection with any matter 
occurring or arising during 
that period when he was so 
concerned with the entity or 
business trust?

No No

(k) Whether he has been the 
subject of any current or past 
investigation or disciplinary 
proceedings, or has been 
reprimanded or issued any 
warning, by the Monetary 
Authority of Singapore or any 
other regulatory authority, 
exchange, professional body or 
government agency, whether in 
Singapore or elsewhere?

Mr Fan is placed on the Directors’ 
and Executive Offi  cers’ Watchlist 
(“Watchlist”) with eff ect from 
12 February 2026 due to the 
Company’s non compliance with 
SGX Regco Notice dated 
11 December 2025. Mr Fan will 
remain on the Watchlist until such 
time when the Notice has been 
full complied with, and will only 
be considered for removal upon a 
formal application by the Company.

Mr Foo is placed on the Directors’ 
and Executive Offi  cers’ Watchlist 
(“Watchlist”) with eff ect from 
12 February 2026 due to the 
Company’s non compliance 
with SGX Regco Notice dated 
11 December 2025. Mr Foo will 
remain on the Watchlist until 
such time when the Notice has 
been full complied with, and will 
only be considered for removal 
upon a formal application by the 
Company.



THE PLACE HOLDINGS LIMITED
(Incorporated in the Republic of Singapore)
(Registration No. 200107762R)

PROXY FORM – ANNUAL GENERAL MEETING

IMPORTANT:
1. A relevant intermediary may appoint more than two (2) proxies to attend the Annual General Meeting and vote (please see Note 3).
2. For CPF/SRS investors who have used their CPF/SRS monies to buy the Company’s shares, this Proxy Form is not valid for use by CPF/SRS investors and shall be 

ineff ective for all intents and purposes if used or purported to be used by them. CPF/SRS investors should contact their respective Agent Banks or SRS Operators 
if they have any queries regarding their appointment as proxies.

3. CPF/SRS investors who wish to appoint the Chairman of the Meeting as proxy should approach their respective Agent Banks or SRS Operators at least seven (7) 
working days (i.e. by 5.00 p.m. on 19 March 2026) before the AGM to specify voting instructions.

4. Please read the notes overleaf which contain instructions on, inter alia, the appointment of proxy(ies) (including the Chairman of the Meeting as a member’s 
proxy) to attend and vote on his/her/its behalf at the AGM.

I/We  (Name)

 (NRIC No./Passport No./Company Registration No.)

of  (Address)
being a member/members of THE PLACE HOLDINGS LIMITED (the “Company”), hereby appoint:

Name NRIC/Passport Number Proportion of Shareholdings
No. of Shares %

Address

and/or (delete as appropriate)

Name NRIC/Passport Number Proportion of Shareholdings
No. of Shares %

Address

or failing the person, or either or both of the persons referred to above, the Chairman of the Annual General 
Meeting (“AGM” or “Meeting”) as my/our* proxy attend and vote for me/us* on my/our* behalf, at the Twenty- 
Second AGM of the Company, to be held at Suntec City Convention Centre Meeting Room 333, Level 3, Suntec 
Singapore Convention & Exhibition Centre 1 Raffles Boulevard, Suntec City, Singapore 039593 on Tuesday, 
31 March 2026 at 3.30 p.m. and at any adjournment thereof. I/We direct my/our proxy/proxies to vote for or 
against, or abstain from voting on, the Resolutions to be proposed at the AGM as indicated hereunder. If no specifi c 
direction as to voting or abstention is given or in the event of any other matter arising at the AGM and at any 
adjournment thereof, the proxy/proxies* shall vote or abstain from voting at his/her* own discretion.

No. Resolutions relating to: *For *Against *Abstain
1 To receive and adopt Directors’ Statement and Audited Financial 

Statements for the fi nancial year ended 31 December 2023, together with 
the Independent Auditor’s Report thereon

2 To re-elect Mr Fan Xianyong as a Director, a director who retires pursuant 
to Regulation 94 of the Constitution of the Company

3 To re-elect Mr Foo Chiah-Shiung (Hu Jiaxiong) as a Director, a director who 
retires pursuant to Regulation 94 of the Constitution of the Company

4 Approval of the payment of Directors’ fees of S$210,000 for the fi nancial 
year ended 31 December 2023

5 Approval of the payment of Directors’ fees of S$210,000 for the fi nancial 
year ended 31 December 2024 to be paid quarterly in arrears

6 To re-appoint Messrs Crowe Horwath First Trust LLP as Auditors of the 
Company for the fi nancial year ended 31 December 2024 and to authorise 
the Directors of the Company to fi x their remuneration

7 Authority for Directors to allot and issue new shares pursuant to Section 
161 of the Companies Act 1967 and the listing rules of the SGX-ST

8 Authority to grant and allot and/or issue award shares pursuant to the
Performance Share Scheme

*Voting will be conducted by poll. In respect of any resolution, if you wish to exercise all your votes “For”, “Against” or “Abstain”, 
please tick (√) within the relevant box provided. Alternatively, please indicate the number of votes as appropriate within the 
relevant box. 

Dated this  day of  2026
Total Number of Shares held in:
CDP Register
Register of Members

Signature(s) or Common Seal of member(s)

IMPORTANT: PLEASE READ THE NOTES OVERLEAF



NOTES:

1. Please insert the total number of shares held by you. If you have shares entered against your name in the Depository 
Register (as defi ned in Section 81SF of the Securities and Futures Act 2001), you should insert that number of shares. If you 
have shares registered in your name in the Register of Members of the Company, you should insert that number of shares. If 
you have shares entered against your name in the Depository Register and shares registered in your name in the Register of 
Members, you should insert the aggregate number of shares. If no number is inserted, this form of proxy will be deemed to 
relate to all the shares held by you.

2. This proxy form may be accessed at the Company’s website at https://www.theplaceholdings.com/newsroom and will also be 
made available on SGX’s website at www.sgx.com/securities/company-announcements. Where a member (whether individual 
or corporate) appoints the Chairman of the Meeting as his/her/its proxy, he/she/it must give specifi c instructions as to voting, 
or abstentions from voting, in respect of a resolution in the form of proxy, failing which the appointment of Chairman of the 
Meting as proxy for that resolution will be treated as invalid.

3. (a) A member who is not a relevant intermediary is entitled to appoint not more than two proxies to attend, speak and 
vote at the AGM. Where such member’s proxy form appoints more than one proxy, the proportion of the shareholding 
concerned to be represented by each proxy shall be specifi ed in the proxy form. If no proportion is specifi ed, the 
Company shall be entitled to treat the fi rst named proxy as representing the entire number of shares entered against 
his/her/its name in the Depository Register and any second named proxy as an alternate to the fi rst named.

 (b)  A member who is a relevant intermediary is entitled to appoint more than two proxies to attend, speak and vote at 
the AGM, but each proxy must be appointed to exercise the rights attached to a diff erent share or shares held by 
such member. Where such member’s proxy form appoints more than two proxies, the number and class of shares in 
relation to which each proxy has been appointed shall be specifi ed in the proxy form.

 Pursuant to Section 181 of the Companies Act 1967, a Relevant Intermediary is:

 (a) a banking corporation licensed under the Banking Act 1970 or a wholly-owned subsidiary of such a banking 
corporation, whose business includes the provision of nominee services and who holds shares in that capacity; or

 (b) a person holding a capital markets services licence to provide custodial services under the Securities and Futures Act 
2001 and who holds shares in that capacity; or

 (c) the Central Provident Fund Board established by the Central Provident Fund Act 1953, in respect of shares purchased 
under the subsidiary legislation made under that Act providing for the making of investments from the contributions 
and interest standing to the credit of members of the Central Provident Fund, if the Central Provident Fund Board 
holds those shares in the capacity of an intermediary pursuant to or in accordance with that subsidiary legislation.

4. A proxy need not be a member of the Company. A member may choose to appoint the Chairman of the Meeting as 
his/ her/ its proxy.

5.  The instrument appointing a proxy or proxies must be submitted to the Company in the following manner:

 (a) if submitted electronically, be submitted via email to the Company’s Share Registrar at TPHAGM2026@boardroomlimited.com; 
or

 (b) if submitted by post, be lodged at the offi  ce of the Company’s Share Registrar, Boardroom Corporate & Advisory 
Services Pte. Ltd., at 1 Habourfront Avenue, Keppel Bay Tower #14-07, Singapore 098632,

 in either case, not less than 72 hours before the time appointed for the AGM. All proxy forms must be completed and signed 
to be valid. 

6. The instrument appointing a proxy or proxies must be signed by the appointer or by his/her attorney duly authorised in 
writing. Where the Proxy Form is executed by a corporation, it must be executed either under its common seal or signed 
on its behalf by its attorney duly authorised in writing or by an authorised offi  cer of the corporation. Where the instrument 
appointing a proxy or proxies is signed on behalf of the appointor by an attorney, the letter or power of attorney or a duly 
certifi ed copy thereof must be lodged with the instrument of proxy, failing which the instrument may be treated as invalid.

7. The Company shall be entitled to reject the instrument appointing a proxy or proxies if it is incomplete, improperly 
completed, illegible or where the true intentions of the appointor are not ascertainable from the instructions of the appointor 
specifi ed in the instrument appointing a proxy or proxies (including any related attachment). In addition, in the case of a 
member whose shares are entered in the Depository Register, the Company may reject any instrument appointing the 
Chairman of the Meeting as proxy if the member, being the appointor, is not shown to have shares entered against his 
name in the Depository Register as at 72 hours before the time appointed for holding the AGM, as certifi ed by The Central 
Depository (Pte) Limited to the Company.

Personal Data Privacy:

By submitting this proxy form, the member accepts and agrees to the personal data privacy terms set out in the Notice of AGM 
dated 13 March 2026.
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